Course: Advanced Topics in Econometrics 高级计量经济学
Instructor: Prof. Qi Li

Assistant: Dr. Kunpeng Li
Course Description: 

This course will mainly focus on nonparametric/semiparametric methods and their applications in economics. We will show that nonparametric/semiparametric methods can help us solve problems that can be difficulty to handle using conventional parametric approach. Nonparametric methods also have its limitations. We will discuss this as well. Nonparametric methods is a complement, rather than substitute, to the popular parametric methods.

We will mainly discuss the nonparametric kernel method with independent data. Other nonparametric methods such as series (spline) method will be briefly discussed. We show that all asymptotic analysis can be extended to cover the weakly dependent data case. Nonparametric estimation with non-stationary data will also be covered (if time permits).

We will also discuss a few useful econometric methods (parametric methods) in estimating treatment effects, and in analyzing nonstationary data. 

At the beginning of the course we will review linear regression models with independent data. We first study the finite sample property of the least squares estimator under some strong assumptions. Then we show that these strong assumptions can be removed provided that one has a relative large sample size. Because when sample size is large, one can reply on laws of large numbers and central limit theorems to derive the distribution of the least squares estimator without imposing strong assumptions. We then discuss some simple regression models with time

series data. After that we will move to study nonparametric econometric models. We will also cover many applications of nonparametric/semiparametric methods to economics problems. 

Text book: “Nonparametric Econometrics: Theory and Practice”, by Li, Q. and Racine, J. 2006. Princeton University Press.
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Qi Li is a professor at the International School of Economics & Management at the Capital University of Business and Economics, and the Hugh Roy Cullen Professor in Liberal Arts at Texas A&M University. Professor Li serves as an associate editor of six international journals including Journal of Econometrics, Economics Letters and Econometric Reviews. He also served in the past as a co-editor of (United Kingdom Royal Economic Society's) Econometrics Journal, and an associated for Econometric Theory and Journal of Nonparametric Statistics.
Professor Qi Li's main research field is econometrics, including nonparametric econometrics, panel data method and non-stationary data analysis. Professor Li has published n 120 papers in international economics and statistical journals, including Econometrica, American Economic Reviews, Journal of Econometrics, Journal of Economic Theory, Review of Economics and Statistics, International Economic Reviews, Games and Economic Behavior, Journal of Business and Economic Statistics, Econometric Theory, Journal of American Statistical Association and Annals of Statistics. He also published a book (co-authored with Jeffrey S. Racine) entitled ``Nonparametric Econometrics: Theory and Practice'' by the Princeton University Press.

Course: Organizational Behavior组织行为学
Instructor: Prof. Johan Coetsee
Assistant: Dr. Wenchuan Liu
Course Description: 

Organisational behaviour is the study of individuals and groups within an organisational context, and the study of internal processes and practices as they affect individuals and groups. The field of organisational behaviour borrows many concepts and methods form the behavioural and social sciences, such as psychology, sociology, political science and anthropology. As a result, issues and topics touching on many academic disciplines may become the subject of study in the field of organisational behaviour. The course gradually broadens the level of perspective, starting out with an individual level perspective on motivation, attitudes and stress, proceeding to a group level perspective on group dynamics, teams and leadership, power and politics and culminating in the organisational level perspective on culture and change. The aims of the course are:


Top provide students with a broad and critical understanding of current OB theory and research;


To provide insights into participants’ own behaviour, motivations, experience of work groups, teams and organisational environments


Through cases and classroom experiences, to explore how insight and knowledge can be translated into business problem-solving


To prepare students for future roles in which they need to work with individuals and groups in organisations. 

The course consists of the following 8 Topics:

1.
Fundamental concepts and overview of organisational behaviour

2.
Work motivation, attitudes and stress 

3.
Groups and group dynamics 

4.
Working in teams 

5.
The art and practice of leadership 

6.
Power and politics in the workplace 

7.
Organisational culture

8.
Leading change

The purpose of this course is not just to teach you about the theory behind how organizations and individuals mutually influence one another, but also to help you develop a sophisticated understanding of the motivations that drive people’s behaviour in real organisations, and the skills and confidence to promote your ideas and views within an organisation in the ‘real world’. To accomplish this objective, we will draw on a variety of teaching methods, including lectures, class and group discussion, and case studies. This format means that it is essential that you come to class prepared for discussions, having read and thought about the materials, and willing to participate.
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Johan is a faculty member of Newcastle Business School at Northumbria University, United Kingdom. He is an aaccomplished professional with 20 years international experience (South Africa, Ireland, United Kingdom) working in academia and consulting to diverse, global organisations in the areas of Leadership, Organisational behaviour, and Human Resource Management. He was awarded a Doctorate in Human Resource Development in 1998 and also holds the following qualifications: Masters of Business Administration, Masters of Commerce degree, B Com degree (Hons).   Currently, he is involved in executive education, undergraduate and post-graduate teaching. Before joining NBS, Johan held a number of senior positions in academia and industry. His background is in chemical, manufacturing, banking and organizational development. His main academic interests are in Change management and creating organizational readiness for change. In particular, this professional expertise has been put into practice by designing and delivering executive and master’s level programmes for senior and executive managers from a range of organisations.

Course: Advanced Macroeconomics高级宏观经济学
Instructor: Prof. David Prescott
Assistant: Dr. Penny Xiaofeng Li
Course Description:

This course is intended for senior undergraduates in economics and business.  Graduate students at the masters level may also choose to attend.   Students who intend to register for this course will have completed a macroeconomics course at the intermediate level as well as economic statistics and an introduction to econometrics.

Part I will focus on growth theory.  The material will be primarily based on the text by David Romer: Advanced Macroeconomics.  The Solow model in which the rate of saving is exogenous will be presented and discussed.  Key concepts include the nature of the steady state (the balanced growth path), the golden rule capital stock, and the speed of adjustment to the steady state path.  Next, the behaviour of firms and households is developed in more detail.  Specifically, households maximize the present value of utility by choosing an optimal consumption path.  Consequently the saving rate becomes endogenous.  The model has testable implications which will be discussed.  Diamond’s model of overlapping generations allows for the possibility of dynamic inefficiency.  Finally, the course will provide an introduction to endogenous growth theory.

Part II will examine that determine output and prices in the short run.  The role of nominal rigidities in explaining deviations from the full-employment level of output will be examined. Topics will also include monetary policy and inflation.   The causes of the “great recession” particularly in western economies (the recession that began early in 2008) and the policy dilemmas that this has presented.

During this course, students will complete problem assignments, write a short report based on some empirical investigation and write a final examination.
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David Prescott is Professor of Economics in the Department of Economics and Finance at the University of Guelph, Canada. He received a B.A.degree in Economics from Durham University, United Kingdom, an M.A. degree from the University of Warwick, United Kingdom, and a Ph.D. degree from Queen's University, Canada. His teaching and research interests are in applied econometrics and macroeconomics. He has been awarded the University of Guelph’s most prestigious teaching award: The John Bell Award and has been nominated for the national 3M teaching fellowship.

His research has been published in journals including Journal of Labor Economics, Applied Economics, American Journal of Agricultural Economics, Canadian Journal of Economics, and the Canadian Journal of Forestry. With David Wilton (University of Waterloo) he co-authored a text book on macroeconomics: Macroeconomics, Theory and Policy in Canada (Addison Wesley, 3 editions) His administrative positions include Assistant Dean for teaching and information technology, College of Social Science and Associate Dean Academic, College and Management and Economics.

Course: Commodity Price Analysis 商品价格分析
Instructor: Prof. David Bessler

Assistant: Dr. Peijun Lai

Course Description: 

This course offers the student an understanding of forces that influence commodity price movements and behavior.  Initially we will offer material on consumer and of producer theory, and market demand and supply with their associated determinants. We then offer material on commodity futures and their use by firms to reduce price risk.  Next, it is a review of simple and multiple regressions which is followed by empirical estimation of commodity demand and supply relationships, and reduced-form, price-dependent equations that offer insight into price-making forces.  Technical topics covered in the course are vector autoregression, cointegration and causality. Empirical examples covered include building models of prices from futures markets in China and the United States.
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David Bessler is a Regents Professor at Texas A&M University. He was formerly associate editor of the Journal of Forecasting. He has published over one hundred refereed papers in the areas of forecasting and inductive inference. More recent work has focused attention on the ability of probability forecasters to sort events into groups: events that occur and events that do not occur. His research demonstrates that econometric models and human expert forecasters are not particularly good at the “sorting task.”   His more recent work considers the use of algorithms of inductive causation from the field of machine learning to offer structural (policy consistent) forecasts. Bessler coauthored a chapter in Elsevier Science’s celebrated Handbook of Agricultural Economics series and his work on price discovery in equity markets has been reprinted in Sage Publications’ Major Works in Financial Markets.   He was awarded a Simon Fellowship in Econometrics from The Victorian University of Manchester (1991). He delivered the Eighth Herbert Simon Lecture in Computational Economics at Feng Chai University, Taiwan in 2005. He is a Fellow of the American Agricultural Economics Association (Agricultural and Applied Economics Association).

Course: Intermediate Data Analysis: A Problem-Oriented Approach中间数据分析
Instructor: Professor Guo Yi

Assistant: 

Course Description: 

In this course, four generic problems will be discussed, including repeated measures analysis, ordinary least squares regression, logistic regression analysis and time-to-event analysis.  The three latter problems will be illustrated with a real data set and three reports will be produced that simulate writing a paper for publication.  Such reports will rely heavily on use of statistical software STATA and will follow the usual outline for article publication, namely, introduction and motivation, materials and methods and results of the study, discussion and conclusions.

This course is open for first year graduate students, and junior or senior undergraduate students with some basic knowledge in statistics.

Bio for Instructor:
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Guo Yi, PhD is an Assistant Professor in Department of Health Outcomes and Policy in College of Medicine at University of Florida.  Professor Guo graduated from Division of Biostatistics, College of Public Health at the Ohio State University in 2010.  His research areas include power and sample size analysis for multilevel and longitudinal data, linear models, cancer registry data analysis, etc.  He has published more than ten original research articles in high impact peer-reviewed scientific journals.  Professor Guo is an investigator on three major research grants from National Institute of Health (NIH); the total amount of the grants is close to 10,000,000 dollars.  Professor Guo is also the director of the Statistics and Data Coordinating Center of NIH’s Center for Research to Reduce Disparities in Oral Health.
Course: Chinese Industrial relations in context中国劳动关系
Instructor: Prof. Bill Taylor
Assistant: Dr. Yue Song
Course Description: 

The course aims to introduce students to the changing nature of employment practices in China as it is seen from outside, particularly drawing on English language literature. The intention is explain how the industrial relations system in China is understood by foreign groups, academics, non-governmental organisations, governments and trade unions. The course will then draw on sources of information, ideology and historically embedded context to demonstrate why domestic official versions of China’s evolving industrial relations systems is understood differently in international circles. The argument is that each is interested in slightly different matters within the industrial relations system, and neither may be promoting the development of a long term stable employment relationship.

Syllabus

Theories and models

The students will be provided with several analytical tools, drawn from theories of industrial relations, to conceptualise labour relations in China. These will concentrate on classical industrial relations theories of Dunlop, Fox and Hyman, as well as those developed for contemporary Russia by Clarke and China by Walder. 

Labour Relations and the State

Whilst the state is often the employer, different state organisations also provide the legal regulatory framework for labour relations both directly, in trade union and labour laws, and indirectly, through social insurance, ownership and other regulations. Different forms of regulations, their formulation and uneven application will be examined to provide a complex picture of ‘separation of interests of parties to an industrial relationship’ and socialist ‘integration under the leadership of the CCP’. 

Management strategies towards workers

This will examine how companies design their human resource strategies, bearing in mind the issues raised in 2.1 above. A particular aspect will be consideration of who the employers are and how this shapes strategies, and how business, political and social issues all affect decision making.). This will then go on to explore, at an introductory level, human resource elements, such as recruitment, pay and careers for managers and workers.

Trade unions and worker representation

Briefly trace the origins and functions of the official trade unions in China, before examining the problems they now face, and the policies and activities used to overcome these difficulties. Some examination will be given of the role of Hong Kong and overseas organisations (unions and NGOs) to influence developments in unionisation as well as the perceptions of the role and effectiveness of unions by workers.

Conflict and accommodation management 

This will explore the rise of conflict between employers and workers in China, in individual and collective forms. The mechanisms of industrial conflict settlement will be examined. Explanations will be sought and solutions considered, as a method of learning the complexity of such issues. 

	No.
	Period
	Topic
	Taylor et al (2003) chapters
	Other refs

	1
	Mon-1
	Introduction
	
	US congress: http://www.cecc.gov/pages/annualRpt/annualRpt05/2005_3c_labor.php#safetyb
Film: Young and restless in China

	2
	Mon-2
	Theories
	1
	Unger, J and A Chan (1995) ‘China, corporatism and the east Asian model’ The Australian Journal of Chinese Affairs (now renamed The China Journal) January, pp.29-53

	3
	Tue-1
	State
	2&5
	Labour Contract Law: http://digitalcommons.ilr.cornell.edu/intl/27/
Howell (2004) http://www.ihlo.org/LRC/ACFTU/000604.htm follow the link to download the full article

ACFTU official website: http://www.acftu.org.cn/index2.htm worth browsing. English version of ACFTU official website is: 

http://www.acftu.org.cn/template/10002/index.jsp . Remember this is an English website, so its orientation is international not domestic.

	4
	Tue 2
	Law
	
	

	5
	Wed- 1
	Employers
	3
	Lee CK (1999) ‘From Organized Dependence to Disorganized Despotism: Changing Labour Regimes in Chinese Factories’ China Quarterly March pp. 44-71. 

Blecher, M J (2002) ‘Hegemony and Workers politics in China’ China Quarterly, pp.283-303

Film: Santa’s Workshop http://topdocumentaryfilms.com/santas-workshop/

	6
	Wed- 2
	Workers
	4
	Film: China Blue

	7
	Thu
	Conflict
	7
	Lee CK (2000) ‘The revenge of history’ Ethnography,  1(2) pp. 217-237.

So (2001): http://eth.sagepub.com/cgi/content/short/1/2/217

	8
	Fri
	Collective bargaining
	6
	Brown (2006) http://www.law.duke.edu/shell/cite.pl?16+Duke+J.+Comp.+&+Int'l+L.+35+pdf
Clarke S, Lee, CH and Li Q (2004) ‘Collective Consultation and Industrial Relations in China’ British Journal of Industrial Relations 42 (2), pp. 235–254


Set text:
Taylor, B, Chang, K and Li, Q (2003) Industrial Relations in China (Cheltenham: Edward Elgar).

Assessment 

100%
written individual paper. Hand in assignment 1 week after the last class. Around 2500 words.

Marks will be based on evidence of reading, strength of argument and correct referencing and citation. A list of suggested essay titles will be given out in the first class, but alternative titles may be chosen by students if agreed with me early in the course.
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TAYLOR, Bill came to City University of Hong Kong in 1993, having previously studied and worked both industry and academia in Japan and the UK. Bill has a strong interest in critical research in international political economy, examining in particular the role and organisation of labour. Bill's publications and research cover aspects of industrial relations in China, Japanese transnational corporations, gendered organisation of work and critical studies of human resource management and collective human rights. Bill undertakes research mainly in China, Japan, UK, US and Vietnam and is actively involved in advocacy work with NGOs and governments. He has held various fellowships and scholarships in Japan (Monbusho and Japan Foundation), the UK (SERC) and US (Fulbright) as well as visiting positions in Cornell, Harvard, Hitotsubashi, Monash, Tokyo and Warwick universities. Bill is actively involved in promoting labour rights, working with governments, tripartite organisations and NGOs.

Teaching interests

•
Labour studies: HRM, labour policy, industrial relations in China

•
Political economy: theoretical and international

•
Japanese studies: society, political economy and history

Research Interests

•
Labour studies and Industrial relations, particularly in East Asia;

•
Multinational management, especially Japanese operations and Japanisation;

•
Organisation of work, HRM and gender

http://www6.cityu.edu.hk/sa/bill_taylor.asp

Course: Continuous and Discrete Optimization and Game Theoretic Decision Making最优化方法的应用
Instructor: Prof. Zhijun Wu

Assistant: 

Course Description: 

This course introduces modern theory and methods on continuous and discrete optimization and game theoretic decision making. The continuous optimization part includes the steepest descent method, conjugate gradient method, and Newton's method for unconstrained optimization, and the necessary and sufficient conditions for constrained optimization and their applications to linear, quadratic, and convex programming. The discrete optimization part includes the combinatorial and integer programming methods for solving the maximum spanning tree problem, optimal matching problem, and network flow problem. The game theory part reviews classical methods for computing Nash equilibrium such as the Snow-Shapley method, Lemke-Howson method, and quadratic programming method. Applications of these subjects in engineering, scientific, and economic computing will also be discussed.

Bio for Instructor:
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Zhijun Wu is a full professor in the Department of Mathematics at Iowa State University, USA. He has a Bachelor degree in Computer Science from Huazhong University of Science and Technology, China and a PhD degree in Computational and Applied Mathematics from Rice University, USA. His research field is in Continuous and Discrete Optimization, Game Theory, and Applications. He did postdoctoral research in Cornell University and Argonne National Lab., USA. He joined the faculty of Iowa State University in 2000, where he has taught Numerical Analysis, Continuous Optimization, and Discrete Optimization.He has directed 12 PhD students and published ~50 papers in top scientific journals.

Course: 会计理论专题

Instructor: Prof. Zhijun Lin

Assistant: 

Course Description: 

从理论分析角度讲述财务会计的主要实务及发展, 內容包括: 1)财务会计概念框架及其作用; 2)会计准则及其制订, 3)会计计量理论和资产计价, 4)收益概念与收益确定, 5)财务报告与信息报露的发展; 6)国际间会计与报告趋同, 等. 海外会计专业大多有开设会计理论相关课程。
Bio for Instructor:
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林志军教授，男，1985年获得厦门大学经济学博士学位(中国第一位经济学及会计学博士) 。1983年—1988年执教于厦门大学，1988年—1990年先后于美国斯坦福大学和伊利诺大学任访问学者，1990年一1995年执教于加拿大Lethbridge大学管理学院。现为香港浸会大学会计系系主任、教授，美国会计学会(AAA)、国际会计教育与研究学会(IAAER)、加拿大会计学会(cAAA)、北美中国会计教授会等学会成员，同时是美国注册会计师协会(AIcPA)、中国注册会计师协会(CICPA)成员。1982年以来，先后在中、美、加、英、日等国发表中、英文学术论文50余篇，出版会计专业著作、译著和教材14部。

Course: Business Research Methods 管理研究方法
Instructor: Dr. Satya Chattopadhyay
Assistant: 

Course Description: 

Research Methods is studied as the basis for business decision making, for analysis of alternatives, and for evaluation of strategies through systematic gathering of information and evidence. The foundations and methodology of research, including behavioral sciences and multivariate analysis, are discussed. Research projects are conducted by the class participants and research applications to real life problems are exemplified.
Good management is about making good decisions. Managers faced with business problems must make every effort to make good decisions. A structured relationship between management problems, decision problems and research problems is the basis of the course. Management problems have to be formulated as decision problems. Decision problems in turn lead to research problems.

The course focuses on how to support good decision-making, specifically in the context of business management. Building on models of decision-making covered in previous courses, a systematic approach to decision support is provided by initially focusing on the choice of the appropriate model to fit the decision environment. The focus of the course then shifts to the process of defining the variables specified by the model chosen, and a systematic process of gathering reliable and valid data for those variables, and their appropriate analysis in order to provide decision support for the original marketing management problem.

The course also uses SPSS software platform for collection and analysis of data used for decision support.

Each day students are required to read the assigned material and go over the lecture notes and powerpoint slides provided, in order to gain a solid grasp of the content material for the section of the course being covered. Any questions about the material or needed amplification on relevant issues should be raised in class

Students will engage in the class discussion  to demonstrate their ability to examine marketing research issues with a holistic focus. 

The students also complete the individual assignment (s) to demonstrate mastery of the content material. There are two mid-term examinations that the students will complete  to demonstrate their grasp of concepts learned.

Students will complete data analysis exercises using SPSS

Bio for Instructor:
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Dr. Chattopadhyay teaches Marketing Management, International Marketing, and Marketing Research at the Arthur J. Kania School of Management at the University of Scranton where he has won awards for his research, contribution in development of technology curriculum and his leadership in international education. Dr. Chattopadhyay is Honorary Professor of Management of The Academy of Management of Kyrgyz Republic. In addition, he has been Visiting Professor of Marketing at the French Ecole Superior du Commerce et Management (ESCEM) in France, Peking University's China Center for Economic Research, Remnin Business School of Renmin University of China, Capital University of Economics and Business in Beijing, and Kyiv Mohyla Business School at Kyiv Mohyla Academy, Ukraine.

Dr. Chattopadhyay was awarded the Fulbright Senior Scholar Fellowship by the U.S. Department of State in 1999 and 2004. Dr. Chattopadhyay has published regularly in academic journals and made numerous scholarly presentations at international conferences and institutions of higher learning. In addition to his teaching and research, Dr. Chattopadhyay is active in international aid projects involving quality management and enterprise management technology with USAID, USIA, Swiss Development Corporation, Eurasia Foundation and the World Bank, in Vietnam, Kyrgyzstan, Slovakia, Kazakhstan, and Republic of Georgia. In addition to his duties as Associate Professor of Marketing at the University of Scranton, Dr. Chattopadhyay is also the Director for the Hong Kong MBA program Director of International Initiatives for the Kania School of Management.

Dr. Chattopadhyay is married, with two daughters: 11 and 18. He holds an undergraduate degree in Mechanical Engineering and MBA in Marketing and Operations Management from Jadavpur University and Indian Institute of Management in Kolkata, India, respectively. His Ph.D. is in Marketing, from Virginia Tech.

Course 1: Statistical Machine Learning统计机器学习
Instructor: Professor Yufeng Liu
Assistant: 

Course Description: 

This course will provide an overview of statistical machine learning methods. The course aims to go far beyond classical statistical methods such as linear regression. As computing power has increased over the last 20 years many new, highly computational, regression, or “Statistical Machine Learning”, methods have been developed. In particular the last decade has seen a significant expansion of the number of possible approaches. This course aims to provide an applied overview to such modern methods as Cross-validation, Lasso, Generalized Additive Models, Decision Trees, Bagging, Boosting, and Support Vector Machines as well as more classical approaches such as Linear Discriminant Analysis, Quadratic Discriminant Analysis, Nearest Neighbors and Ridge Regression. 

Students should be familiar with linear regression.

Course 2: Generalized Linear Models 广义线性模型
Instructor: Professor Yufeng Liu
Assistant: 

Course Description: 

This course can be taken by graduate students (Masters and Ph.D students). The students should be familar with the intermediate level of linear regression models. Although it is not required, it will be useful for students to be able to use statistical software such as R.

This course will cover various topics beyond standard linear regression models. Topics include Analysis of variance (ANOVA), basic components of genarlized linear models, including exponential families, link functions, likelihood, quasi-likelihood, conditional likelihood, iterative reweighted least squares, and diagnostic techniques. Standard techniques such as

logistic regression, poisson regression will be included.

Bio for Instructor:
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Yufeng Liu received his Bachelor Degree in statistics from Nankai University in 1999, his Masters degree in 2001 and Ph.D degree in 2004, both in statistics, from the Ohio State University. He has been on the faculty in statistics at University of North Carolina at Chapel Hill since 2004. He recieved his tenure and was promoted as an associate professor in 2009. His research interests include statistical machine learning, bioinformatics, high dimensional data analysis, and nonparametric statistics. He was honored with the CAREER award from the US National Science Foundation in 2008 and the Ruth and Phillips Hettleman Prize for Artistic and Scholarly Achievement from University of North Carolina in 2010.

Course: Urban Economics 城市经济学
Instructor: Professor Chengri Ding
Assistant: Dr. Yi Niu
Course Description: 

This course covers a conceptual and analytical framework for studying the formation, evolution and dynamics of urban metropolitan areas/cities and focuses on the impacts of urban policies on structure and functions of metropolitan areas/cities.  It is organized around two sets of questions. The first set of questions that will be addressed includes: (1) why do cities exist? (2) where do cities develop? (3) how does city system evolve? and (4) how do location decisions of firms and households determine the development of cities as well as the formation of urban spatial structure of metropolitan areas?  Focuses are also on the understanding of the role of market forces in structure and function of metropolitan areas. These discussions will provide a theoretical foundation and intellectual reasoning for inquiring the interaction between public policy and planning on one hand and dynamics of urban metropolitan landscape on the other hand.  The second set of questions that will be examined in the course covers: (1) is zoning doing any good in terms of social welfare improvement and what are costs of zoning? (2) What are housing policies and how do we evaluate them? (3) What are transportation problems? What causes poverty? and (4) how does public finance and property taxation affect urban structure?

Bio for Instructor:
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Chengri Ding is an Associate Professor and director of China Urban Development and Land Policy Program at the National Center for Smart Growth, University of Maryland. He earned his Ph.D. from University of Illinois at Urbana-Champaign in 1996 in urban and regional planning. Dr. Ding serves on the Board of Directors of International Property Tax Institute since 2006. He is honorary foreign expert for China Development Bank, consultant and expert review to the World Bank and Food and Agriculture Organization since 2005, and guest or honorary professor to number of universities in China. 

Dr. Ding initiated and orchestrated the establishment of China Program for the Lincoln Institute of Land Policy (LILP). He managed, led, and directed the China Program 2001-2007. He initiated and developed the MOU for the Joint LILP-Bejing Center in Beijing University. 

Specialized at urban economics, land policy, urban policy and planning, and urban modeling, Dr. Ding has published in leading journals like Journal of Urban Economics, Urban Studies, Housing Policy Debate, Environment and Planning, Land Use Policy, International Regional Science Review, Urban Affairs Review, Journal of Real Estate Research, Journal of Planning Education and Research, etc. Dr. Ding published five monographs in Chinese, co-edited three books on China policy, urbanization, and smart growth in English; He has published widely in Chinese journals. 

Dr. Ding’s research has been widely quoted in leading media such as People’s Daily, China Youth Daily, 21st Century Business Herald, and internal reports circulated among high level officials in top government agencies. Dr. Ding was also interviewed by Economist.
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