中英文课程简介
劳动经济学院

《社会学》课程中英文简介

Sociology

课程代码：050012A/050012B/
Course Code：050012A/050012B/

          050013A/050013B
             050013A/050013B
课程名称：社会学
Course Name：Sociology

学    时：32/48
Periods：32/48

学    分：2/3
Credits：2/3

考核方式：考试/考查
Assessment：Examination/inspection
先修课程：
Preparatory Courses：
《社会学》课程是劳动经济学院各专业的学科基础课。本课程的目标是让学生了解社会学的基本概念、中外社会学的基本理论、社会学的主要研究方法和分析视点、国际国内存在的主要社会问题，从微观、中观和宏观的角度，分析研究社会及其组成部分的特点、社会运行的规律，为其他学科提供一个全面、系统分析社会问题的研究视角。
本课程注重教学内容的基础性，突出社会学的基本概念、基本理论、研究方法和手段，构建支持学生未来发展的知识基础，满足后续课程的需要，培养学生分析和解决社会现实问题的能力，养成全方位立体分析社会问题和各种专业问题的思维方式，增强学生描述、解释、预测社会问题的能力，并能在一定程度上规范和指导自己的社会行为。
Sociology is the basic course of various majors for school of labor and economics. The goal of this course is to enable students to understand the basic concepts of sociology, the basic theory of Chinese and foreign sociology, sociological research methods and analyze the main point of view, the main existing international and domestic social problems, and from the micro, meso and macro perspective, analyze its characteristics of society, component of society and law of social operation to provide a comprehensive and systematic analysis of social problems of study for other disciplines .

This course emphasizes the basis of knowledge in teaching and highlights the basic sociological concepts, theories, methods and means. The course will equip the students with the future development of knowledge; meet the needs of follow-up course; help students to analyze and solve practical problems of society; develop a comprehensive three-dimensional analysis of social issues and way of thinking of various professional problems; enhance students to describe, explain, predict social problems, and to some extent, regulate and guide their own social behaviors.

《人力资源管理》课程中英文简介

Human Resources Management
课程代码：050023A/050192B/             Course Code: 050023A/050192B/

         050293A/050022B/050232B                   050293A/050022B/050232B

课程名称：人力资源管理
Course Name: Human Resources Management

学    时：48/32
Periods: 48/32
学    分：3/2
Credits: 3/2
考核方式：考试/考查
Assessment: Examination/inspection
先修课程：

Preparatory Courses:
《人力资源管理》课程是首都经济贸易大学劳动经济学院本科生的专业基础课，其教学目的是使学生系统掌握人力资源管理的基本理论与知识，并能结合案例和企业的实际情况灵活加以运用，使学生提高人力资源管理方面分析问题和解决问题的能力，从而为今后学习其它专业课奠定基础，也为学生毕业后从事本专业理论研究和应用，从事教学和相关部门的实际工作打下坚实基础。
本课程在教学内容上，既注重教学内容的基础性，又重视体现学科的前沿性。课程以人力资源管理与开发的一般流程为主线，全面介绍人力资源管理的基本原理、原则和方法,系统阐述人力资源管理的各个职能,并就人力资源管理学科前沿问题和最新思潮进行介绍。主要包括人力资源管理概述、人力资源战略管理、人力资源规划、招募与甄选、培训与开发、绩效管理、薪酬福利、劳动关系管理、企业文化、跨国人力资源管理以及人力资源管理发展趋势等。
Human resources management is the undergraduate students’ basic professional course in school of labor economics. The teaching purpose is to help students systematically know about the basic theory and knowledge of human resources management; to use the knowledge on the basis of cases and actual situation of enterprise; and to help students enhance their problem-solving abilities in the area of HR management. Therefore this course will be a solid foundation for further study and for their working and research in HRM area.

This course focuses not only on the basic content, but also on reflecting the cutting-edge disciplines. It will be made according to the general flow of HR management and development; the basic principles, methods and various functions of HRM comprehensively and the latest issues of HR. This course includes the following contents: “the overview of human resources management”, “HRM strategic”, “human resource planning”, “recruitment and selection”, “training and development”, “performance management”, “remuneration and benefits”, “labor relations management”, “corporate culture”, “cross-border human resources management” and “human resources management development trends” and so on. 
《社会保障学》课程中英文简介

Social Security
课程代码：050033A/050032B/050952A
Course Code：050033A/050032B/050952A
课程名称：社会保障学
Course Name：Social Security

学    时：48/32
Periods：48/32
学    分：3/2
Credits：3/2
考核方式：考试/考查
Assessment：Examination/inspection
先修课程：
Preparatory Courses：
本课程从社会保障的制度定位和基本结构体系入手，在全面介绍社会保障制度的基本理论和模式、产生发展阶段、保障理论、基金筹集及管理等基础知识基础上，结合中国实际，对养老保险制度、医疗保险制度、失业保险制度和其他社会保险制度的构建原则、功能分析、制度类型以及发展趋势等内容进行有针对性的阐述和热点问题探讨；此外，本课程还对社会救助与社会福利、中国农村社会保障等内容进行了讲解。
本课程注重教学内容的基础性，突出社会保障的基本理念、理论，构建支持学生未来发展的知识基础。通过本课程的学习，明确社会保障的学科体系;掌握社会保障的基本理论,明确我国社会保障基本体制的基本要素;通过相关案例分析与讨论加深对社会保障制度重点内容的理解和运用。
本课程致力于理论知识及实务全面性，可以满足学生打好理论基础以及专业技能型人才培养的需要，适合劳动与社会保障专业及与劳动科学有关的专业的学生学习，以及定位在培养高级专业应用型人才的其他经济管理类专业的学生。
Beginning with the orientation and basic system of social security, based on the general introduction of social security including basic theory，pattern, development, security theory, fund raising and management, combined with Chinese practical situation, this course makes hot spots discussion and present constructing principles, function, type and developmental trend on basic old-age pension system, medical insurance system, unemployment insurance system and other social insurance systems. Besides, there’s also a presentation on social assistance, social welfare and China's rural social security system.

The course pays attention to groundwork, gives prominence to basic concept and theory of the subject and constructs a body of knowledge. Students are expected to know the social security system; grasp the specialized elementary theory; understand the basic elements of China’s social security system by learning the course. Meanwhile, students will understand important contents of social security system more clearly by case study and discussion.

The course includes both speculative knowledge and practical experience. It can help students to build a foundation of the theory and targets at training high-level application-oriented professionals. This course applies to students majoring in labor and social security program and other majors related to economics and management.
《劳动关系学》课程中英文简介

Labor Relation
课程代码：050063A/050962B
Course Code：050063A/050962A
课程名称：劳动关系学
Course Name：Labor Relation

学    时：48/32
Periods：48/32
学    分：3/2
Credits：3/2
考核方式：考试/考查
Assessment：Examination/Inspection
先修课程：
Preparatory Courses： 

《劳动关系学》课程是劳动经济学院各专业的学科基础课，本课程注重教学内容的基础性，突出基本理念、理论、方法和手段。
本课程系统地介绍现代劳动关系的基本概念、理论、相关制度与调节机制，劳动关系各项制度的历史背景和发展规律，以及处理劳动关系事务的现代组织手段和科学技术方法，使学生能够从理论到操作的各个层面了解现代劳动关系理论和发展的整体状况，同时，本课程还更多地介绍中国的劳动关系发展状况和案例，指导学生理论和实际相结合，培养学生用劳动关系的理论方法来分析解决现实劳动关系问题的能力。
在本课程中，要求学生掌握劳动关系的主体、形式、实质、背景因素和研究框架，了解劳动关系的基本发展规律，知道国际国内的工会、集体谈判制度、员工参与制度、劳动法律制度等一系列劳动关系制度形式的发展状况、特点、程序等内容，同时能够运用这些知识和规律分析我国现实发生的劳动关系的现象和问题。
Labor Relation is the fundamental course of all subjects in school of labor economics (SLE). This course focuses on the basic theories and rules in teaching process. Ways of LR analysis and tools for LR regulation also play an important role in this course. We also introduce some modern ideas and cases in China. Abilities to cases analysis are encouraged.

In this course, important factors of LR such as actors, forms, characteristics and framework should be set up. Students are also required to handle the basic institutions of LR, for instance, collective bargaining (CB), union organization, employee involvement (EI), etc.  

《工会组织与工会学》课程中英文简介

Trade Union Organization and Trade Union Study
课程代码：050092A
Course Code：050092A

课程名称：
Course Name：
工会组织与工会学
Trade Union Organization and Trade Union Study

学    时：32
Periods：32

学    分：2
Credits：2

考核方式：考试
Assessment：Examination

先修课程：
Preparatory Courses： 

《工会组织与工会学》主要讲授工会基本理论和工会组织的模式、方法。
课程从工会理论分析开始，分别介绍形成于不同时期和不同历史文化政治环境下的工会理论模型，重点比较传统马克思工会理论、改良主义工会理论、统合主义工会理论。
课程以中国现行工会法为蓝本，介绍工会的性质、职能、组织模式及特点，工会会员的权利与义务，工会选举，工会财产经费，工会及工会会员的权力救济，不当劳动行为等问题。
课程还要求介绍和分析不同国家和地区具有代表性的工会组织特点。
课程讲授中要引导学生客观现实地分析中国工会制度的特点，研讨工会在劳动关系运行中的地位，从比较分析的角度分析中国工会制度，特别是工会组织发展所面临的问题和策略。
本课程要求学生掌握的知识点包括：工会，工会的性质，工会的职能，工会理论模型，工会选举，工会组织结构，不当劳动行为等。
This course focuses on the basic theory of the trade union, including the establishment of the labor organizations, the models and the operation mechanism of the union.

The course starts from the theory analysis of the trade union, introduces respectively the trade union theoretical models which are established in different historical periods and different political circumstances, and focuses on comparing traditional Marxism, reformism, and corporatism of trade unions. 
This course bases on China's trade union law, introduces the nature, functions, organizational patterns and characteristics of trade union, and the rights and obligations of the membership, union elections, union property and dues, unfair labor practices and the rights relief to the union members.
In this course students are required to grasp the following learning points: trade unions, the nature of trade unionism, trade union functions, the theoretical model of trade union, trade union elections, union organizational structure, and unfair labor practices. 
《工资理论与实务》课程中英文简介

Wages Theory and Practice
课程代码：050112A
Course Code：050112A

课程名称：工资理论与实务
Course Name：Wages Theory and Practice

学    时：32
Periods：32
学    分：2
Credits：2
考核方式：考试
Assessment：Examination
先修课程：劳动经济学
Preparatory Courses：Labor Economics
人力资源管理
Human Resources Management
岗位分析
Post Analysis
绩效管理
Achievement Management

工资理论与实务课程以工资分配为侧重点，主要讲授与工资有关的经济规律、工资理论以及在实践中形成的工资政策、制度和工资实际工作的具体技术、操作方法。课程的内容包括：工资概述、有关工资的理论、工资管理的内外部环境、工资分配的基础、工资水平设计、工资制度设计、工资形式设计、福利管理、工资计划与控制等。课程的主要目标是使学生学会分析和解决在实际工资管理工作中的问题，在学完本课程后，学生会对工资理论与实务的基本内容有充分的理解，在他们今后的职业生涯中，能够在组织中的工资管理工作取得成功，并能够对工资问题进行一般性研究。本课程以授课为主，同时提供大量的案例分析与讨论，使学生在对案例的学习与体验中不断提高对工资管理的认识。
This course focuses on wage distribution areas. The materials cover the basic aspects of wage economic law, wage theory, wage policy, wage skill and practice. The contents of this course include: the introduction to wage, wage theory, the environment in which it operates, the base of wage distribution, designing wage level, designing wage system, designing wage form, benefit administration, wage budget and control etc. The primary objective of the course is to learn to analyze and solve real life problems in wage management. At the end of this course, students will have sufficient understanding and can apply the skills on the wage management. Students will not only be able to have a successful time working in organization in their future careers but also are able to carry out research on wage problem. Both lecturing and case-studying are frequently used, which is useful to the understanding of this course.

《工作分析》课程中英文简介

Job Analysis
课程代码：050122A/050122B
Course Code：050122A/050122B
课程名称：工作分析
Course Name：Job Analysis
学    时：32
Periods：32

学    分：2
Credits：2

考核方式：考试/考查
Assessment：Examination/inspection
先修课程：
Preparatory Courses：
“工作分析”是人力资源开发与管理活动的依据，是组织职能的实现的基础，是在人力资源管理领域以及从事其他管理工作时所必须具备的基本知识、基本技能和基本理论。这门课程的最大特点在于注重理论与实践结合，强调实用性和可操作性。本课程的目标包括：1）通过学习本课程，使学生掌握工作分析基本理论和工作分析方法及相关技巧，培养学生开展工作分析的能力；2）构建支持学生未来学习专业课的知识基础.

课程基本内容包括：组织层面的工作分析（基于组织优化的组织层面工作分析、基于业务流程再造的组织层面工作分析、基于岗位再设计的组织层面工作分析、组织层面工作分析成果）、岗位层面工作分析（传统的工作分析方法、现代的工作分析方法、岗位说明书）以及工作评价、工作分析在人力资源管理中应用。
Job analysis is the foundation of human resource development and management. As a basis of the organization functions, it is a system including the basic knowledge, skills and theory in human resources management as well as other administrative work. The prominent feature of this course is to emphasize on theory and practice, practicality and operability. The course’s objectives include: 1) through the study of this course, students can master the basic theory and related techniques of job analysis, and develop the ability to carry out job analysis; 2) help students to build a knowledge base for further specialized courses study.

This course introduces the following main topics: Firstly，job analysis on organizational level, including organizational optimization, business process reengineering, and job re-design. Secondly, job analysis on position level, including traditional job analysis methods, modern job analysis methods and job specifications, as well as job evaluations, and the application of job analysis in human resources management.
《公共部门人力资源管理》课程中英文简介

Human Rescources Management In Public Sector
课程代码：050132B
Course Code：050132B

课程名称：公共部门人力资源管理
Course Name：Human resource 


Management in Public sector

学    时：32
Periods：32

学    分：2
Credits：2

考核方式：考查
Assessment：Inspection
先修课程：人力资源管理
Preparatory Courses：Human resources management
公共行政学原理
Principles of public administration
公共管理学
Public management
管理学
Management
作为人力资源管理、行政管理、工商管理专业研究生及本科生的专业课，本课程以公共部门人力资源管理为主线，阐述当代公共部门人力资源管理的新理念和发展趋势。公共部门人力资源管理课程的教学目的是使学生掌握公共部门人力资源管理的基本理论和知识，并能结合案例和公共部门的实际情况灵活加以运用，提高学生对公共部门人力资源管理方面分析问题和解决问题的能力。课程内容涵盖公共部门人力资源管理的理念和实际操作的不同层面，具体来讲主要包括，公共部门人力资源规划、考核管理、素质测评、培训与开发、流动与配置管理、工资福利保险制度、公务员的权益保护以及人力资本管理等。本课程总学时设计为32学时，其中安排20学时为实际教师授课学时，同时注重理论联系实际，采用案例讲解、学生参与讨论、个人或小组专题讲解、角色扮演、无领导小组讨论、模拟场景等方式，运用启发式教学和互动式教学，提高学生的学习兴趣和主动性，进而系统掌握公共部门人力资源管理相关知识和提高灵活运用理论知识的能力。在成绩考核上，结合课堂表现、平时作业和期末考试成绩进行综合评定。
As the professional course for the graduate and undergraduate students of HR management, administrative management and business administrative management, the course is based on the public sector human resources management, elaborating the new idea and the development trend of the public sector. The target of the course is to make the students master the basic theory and knowledge of the public sector in HRM, combining the case study and the actual situation of the public sector, enhancing the analysis ability. The contents of the course include: public sector human resources’ planning, assessment, training and development, mobility management, salary and welfare, and the human capital management and so on. This course has 32 studying hours. The total teaching time is 20 hours. This course concentrates on the actual situation, using different kinds of methods to cultivate the interests, such as case study, discussion, role play, and simulation. By using those methods, students can master the basic theory of the course and enhance the ability of flexible application. As for the grade assessment, it will combine the class presentation and the final test.

《国际人力资源管理》课程中英文简介

International Human Resources Management
课程代码：050152A
Course Code：050152A

课程名称：国际人力资源管理
Course Name：International HRM

学    时：32
Periods：32

学    分：2
Credits：2

考核方式：考试
Assessment：Examination

先修课程：人力资源管理各课程
Preparatory Courses：Courses on HRM

《国际人力资源管理》课程是首都经济贸易大学劳动经济学院向国际人力资源管理专业方向的本科生所提供的专业基础课，主要研究跨国公司人力资源历史、维度、国际职位评估、国际外派管理、国际联盟人力资源管理、跨国并购人力资源尽职调查和国际领导力评估理论等内容，以充分开发学生的国际人力资源管理潜能，调动其从事国际人力资源管理实务工作的积极性，为将来进入国际企业从事相关工作做好准备。
由于学生所修专业就是人力资源管理专业，根据本专业课程设计的特点，以及国际人力资源管理本身的系统性，我们将有针对性的将部分章节的内容进行调整以及略讲，主要介绍国际人力资源管理的基本知识，包括：（一）跨国公司人力资源管理历史；（二）国际人力资源管理的三维度分析；（三）国际职位评估；（四）国际外派管理；（五）跨国联盟与合资企业人力资源管理；（六）跨国并购人力资源尽职调查；（七）全球领导力等内容，同时根据有限的课时，有针对性的重点讲解。
International human recourses management (International HRM) provides an introduction to the critical issues facing organizations in managing their human resources at home and abroad. It focuses on the connection between corporate strategies and the effective management of human resources, which at times may require different policies across nations. The course is based on the notion that competitive firms and economies require appropriate structures, policies, and strategies to manage their employees at every level of multinational enterprises (MNEs)/ multinational companies (MNCs) and transnational corporations (TCs) intricately involved in a global environment.

The course arrangement is as following: I. Course introduction; II. History of HRM in MNC; III. Three Faces of HRM in MNC; IV. International position evaluation; V. Management of international assignees; VI.SHRM in an international alliance; VII.HR issues in M & As; VIII. Development of global leadership.
《绩效管理》课程中英文简介

Performance Management

课程代码：050162A
Course Code：050162A

课程名称：绩效管理
Course Name：Performance Management

学    时：32
Periods：32

学    分：2
Credits：2

考核方式：考试
Assessment：Examination

先修课程：人力资源管理
Preparatory Courses：HRM

本课程以人力资源管理中的核心问题——绩效管理为核心，从管理学、经济学等多学科的视角讲授不同流派的绩效管理理论和先进的绩效管理管理理念，诠释在实践中形成的绩效政策、绩效体系和绩效管理工作的具体技术和操作方法。
结合目前的管理现状和与时俱进的思想，重点讲解的内容包括：绩效管理与薪酬体系，绩效管理过程，绩效管理系统，绩效的界定及其衡量方法选择，绩效信息的收集，绩效管理体系的实施，绩效管理与员工开发，绩效管理技能，绩效管理过程中的引领与回馈，绩效评估，绩效评估的结果应用。在课程教授过程中，辅以案例分析，热点问题讨论等形式加强学生对知识点的理解和把握。
绩效管理是人力资源管理中的一项专业技术水平要求较高的管理领域，课程的教学目标是帮助学生学习和掌握绩效管理和课程设计的基本知识，将之运用到实践活动中去，能够根据企业所处的具体环境、业务需要以及人力资源战略来设计和完善具有本企业特色的绩效政策和绩效管理制度。
This course takes the essential issue of human resources management---performance management as its core. From the perspective of management, economics and other subjects, the course focuses on the performance management theory, advanced management concept, the interpretation of performance in practice, the formation of policy, performance management system and performance of specific technical and operational methods.

Based on the current management status and advanced idea, this course covers the following topics: performance management and compensation systems, performance management process, performance management systems, the defining and measurement of performance options, performance information collection, performance management systems, performance management and employee development, performance management skills, performance management process in the lead and feedback, performance evaluation, performance evaluation of the results of applications. Supplemented by case studies, the course discusses hot issues and other forms of knowledge to enhance students’ understanding and grasp the point.

Performance management is more professional and require higher technical standard in human resources management. The teaching objective is to help students to learn and master the basic ideas and skills, apply them to practice, design and improve the performance characteristics of the enterprise policy and performance management system with specific environmental, business needs and human resources strategy.

《集体协商和集体合同》课程中英文简介

Collective Negotiation And Collective Bargaining
课程代码：050173A
Course Code：050173A

课程名称：集体协商和集体合同
Course Name：Collective Negotiation and Collective Bargaining

学    时：48
Periods：48

学    分：3
Credits：3

考核方式：考试
Assessment：Examination

先修课程：
Preparatory Courses：
《集体协商与集体合同》课程是劳动经济学院劳动关系专业的专业课，本课程是在该专业学生学习了劳动关系、劳动法等专业基础课之后的继续学习的专业性较强的课程。本课程不但要使学生对集体谈判等制度对推进产业化进程、促进产业民主等的本质有进一步的理解和认识，而且对实践和操作层面也有更为具体的和熟练的掌握和更为感性的认识。
通过本课程的学习，使学生对集体谈判和产业集体行动的从理论到实践的各个层面都有一个比较具体的了解，能够对各方角色的扮演和作用以及行为模式有清楚的认识，从而为社会培养调解集体争议、处理劳资纠纷的合格的劳动关系专业人员。
《集体协商与集体合同》课程是一门适应我国经济和社会发展而新产生的课程，具有较强的应用性、实践性，因此采用依托案例教学达成实用性、操作性目标；同时，课堂讲授的重点在于理论知识阐述，以及难点和复杂问题的剖析，同时附之以适量的复习题和思考作业题，以全面、准确地掌握集体谈判与集体行动的基本原理和实务；在原理的阐述中，多联系中国实际，使之既忠实于学科原貌，又使得学生对中国的现实有所把握。
Collective negotiation and collective bargaining（CN and CB）is a major course in the school of labor economics (SLE) with the preparatory courses of labor relation, study of union，and labor law. In this course, the institution of CB is introduced by several respects: what is the concept of CB; what is the function of it; why it happened; how it developed; and what it will be both in China and over the world. 
《就业管理》课程中英文简介

Emplyment Management
课程代码：050182A/050182B
Course Code：050182A/050182B
课程名称：就业管理
Course Name：Employment management

学    时：32
Periods：32

学    分：2
Credits：2

考核方式：考试/考查
Assessment：Examination/inspection
先修课程：宏观经济学
Preparatory Courses：Macroeconomics
微观经济学
Microeconomics
劳动经济学
Labor Economics
就业管理是国家和各级政府劳动部门，通过适应市场经济发展的劳动就业管理模式，制定完备法律法规和政策，运用科学的劳动管理手段，对劳动力资源配置、劳动力流动、职业中介、就业指导、职业培训等劳动力市场的运行中的问题进行组织、调节、规范，以实现充分就业的总和。在我国劳动力市场不断走向融合的过程中，开设《就业管理》，将劳动力市场运行中的政策制定和实施中的问题进行系统总结，最终建立起能直接为实现充分就业服务的劳动经济理论。《就业管理》主要内容包括：社会主义市场经济就业管理模式、体制、任务及管理工作的基本内容；劳动力市场建立、发展与管理；劳动力市场的就业与失业测量及方法；职业资格证书与职业培训；各国职业培训及发展趋势等。是一门理论性、实践性、现实性、超前性都很强的学科。
Employment management refers to the act of central government and all levels of government labor department to make the comprehensive laws and regulations and policies through the mode of labor and employment management which adapts to the development of market economy, and to organize, regulate, standardize the problems in labor market movement such as allocation of labor resources, occupation intermediary, career guidance, vocational training by scientific labor management method, in order to realize full employment. In the process of our county’s labor market moving toward integration, this course systematically sums up the policies-made and policies-implemented problems in labor market movement, and finally establishes labor economics theory which can directly serve for realizing full employment. The contents of this course mainly include: the basic content of the mode, system, task, management work on socialist market economy employment, the establishment, development, management of the labor market, the method of measuring employment and unemployment in labor market, vocational certificate and vacation training, and other countries’ vocation training and the trends. This course is a theoretical, practical, realistic, and advanced subject.

《跨文化管理》课程中英文简介

Cross-cultural Management

课程代码：050192A
Course Code：050192A

课程名称：跨文化管理
Course Name：Cross-cultural Management

学    时：32
Periods：32
学    分：2
Credits：2

考核方式：考试
Assessment：Examination
先修课程：管理学
Preparatory Courses：Management
对于现代企业来说，文化差异既可能是一个难以逾越的障碍，也可以是企业管理当中的一种宝贵的资源。从这个角度出发，本课程主要介绍跨文化管理的必然性、跨国经营的风险、文化的作用、分类及传播方式、文化的探测方法、世界权威专家对跨文化的著名研究、跨文化沟通、跨文化谈判、跨文化团队建设等主要内容，目的是使学生正确认识文化，客观对待文化，有效避免跨文化可能引起的矛盾，合理利用不同文化之间的差异，从而提高企业的管理水平，培育企业的核心竞争能力。
本课程以授课为主，同时提供大量的案例分析与讨论，使学生在对经典案例的学习与体验中不断提高对跨文化管理的认识，从而将课程的重点融入到原有的理论体系中。
Not only could the differences between different cultures be an obstacle that prevents the enterprises to make progress, it also could be a kind of useful resources. According to this view, this course introduces such main topics: the inevitability of cross-cultural management, the risks of cross-cultural management, the effects of the culture, the classifications and the communication of the culture, the ways to detect the culture, the great researches about the differences between cultures, cross-cultural negotiation and cross-cultural teambuilding. After the study of this program, the students should have an accurate understanding about the culture, and know how to avoid the conflicts between different cultures. Furthermore, the students should also know how to make the cultural differences an important resource to incorporate the enterprises as a whole organization, and to utilize them to cultivate the core-competences for the organization.

Both lecturing and case-study are frequently used in this program, so go-aheadism and team spirit are encouraged. 
《劳动法律制度》课程中英文简介

Labor law 

课程代码：050203A/050203B/051002B
Course Code：050203A/050203B/051002B
课程名称：劳动法律制度
Course Name：Labor law

学    时：48/32
Periods：48/32
学    分：3/2
Credits：3/2
考核方式：考试/考查
Assessment：Examination//inspection
先修课程：
Preparatory Courses： 

劳动法制是调整劳动关系及其附随关系的法律规范的总称，其中劳动关系是指劳动者及其团体与用人单位及其团体之间的权利、义务关系；而劳动关系的附随关系则是指与劳动关系密切相关的其他社会关系，如：劳动行政法律关系、社会保险法律关系、劳动争议处理法律关系等。《劳动法制》作为劳动关系专业本科学生的专业课，将通过理论分析、规范解释以及案例分析的方式向劳动关系专业的本科学生全面的介绍我国的劳动法律制度的体系构成及其实践运行情况，使得他们能够较为熟练的掌握相关法律规范，在日后工作生活中保护自身权益、协调员工关系。
本课程的具体内容包括：劳动法制基础理论、劳动法制的历史、劳动法律关系、劳动就业、职业教育与职业培训法、劳动合同法、集体合同法、劳动保护法、劳动争议处理法以及社会保障法等内容。
Labor law is the general legal norm of laws and regulations which adjusts labor relations and their accompanying relations. The labor relations mean the rights and obligations relations between employees and employers, as well as trade union and employers` associations. And the affiliated relations mean the other social relations which are closely related to the labor relations, such as social security relations, labor administrative relations, and labor disputes resolving relations. As a specialized course for the undergraduates, this course introduces the rules and practices to the students by theoretic analysis, rule explanation, and cases interpretation. Students can learn how to protect themselves and how to balance the staff relations in the near future.

The contents of the course include: the rationale of the labor law, the history of labor law, legal relations of labor law, employment, occupational education and training, employment contract, collective contract, occupation health and safety, and social insurances.
《劳动心理学》课程中英文简介

Labor Psychology

课程代码：050243A
Course Code：050243A

课程名称：劳动心理学
Course Name：Labor Psychology
学    时：48
Periods：48

学    分：3
Credits：3

考核方式：考试
Assessment：Examination

先修课程：
Preparatory Courses：
《劳动心理学》课程是人力资源管理专业的核心基础课程。作为一门应用心理学课程，它不仅与心理学理论有关，更重要的是，它和我们劳动生活中的每个个体都密切相关，为了提高社会的劳动效率，该学科以提高员工个体积极性、深化员工科学意识、提高团队精神、优化劳动物理和心理环境为依托，对人力资源管理的专业人员的专业素质进行强化训练。《劳动心理学》主要讲解人力资源管理领域中心理学理论和应用，主要包括以下3编共8章的内容：第一编 基础篇；第二编 劳动效率；第三编 劳动健康。我们力图通过本课程的设置，使学生树立现代管理心理理念，熟悉心理理论在劳动场所应用的基本过程，培养学生发现和解决现代管理环境中应用心理理论的能力；同时，我们将密切关注劳动环境中的新问题和新趋势，确保教学的科学性和时代感，从而实现《劳动心理学》理论与实践的紧密结合。
This course is the core subject of human resources management. As one part of applied psychology, it is related to psychological theory. In order to enhance the labor efficiency of the society, this course tries to train students of human resources management by teaching how to enhance employee’s activity, how to arouse employees’ sense of science, enhance the team spirit and make better use of the physical and psychological environment. This course focuses on the psychological theory and application of human resources management. This course is made up of 4 chapters and 10 texts. Chapter One: basic theory; Chapter Two: labor effective-individuals; Chapter Three: labor effective-organizations; Chapter Four: labor health. It does help students to have a sense of modern management, know more about how to apply psychological theory to workplace and also educate students to solve the problems of modern management. Meanwhile, to make this course more timely, we are going to pay more attention to the latest problems and new trends of workplace. The aim is to combine closely the labor psychology theory with practice. 
《劳动与社会保障量化分析》课程中英文简介

Labor & Social Security Analysis
课程代码：050253A
Course Code：050253A

课程名称：劳动和社会保障量化分析
Course Name：Labor & social security analysis

学    时：48
Periods：48

学    分：3
Credits：3

考核方式：考试
Assessment：Examination

先修课程：社会经济统计学原理
Preparatory Courses：Statistics of Social Economics

劳动与社会保障量化分析是一门方法论科学。它研究的是劳动和社会保障现象的数量方面，即研究劳动社会保障资源的开发、配置、利用和管理的数量表现、数量特征及数量关系，揭示和探讨其发展变化规律。它是科学管理劳动和社会保障工作的重要手段和工具。
本课程的授课内容分为两部分。第一部分为劳动管理量化分析部分，主要讲授劳动力资源量化分析（从业人员统计、失业统计）、劳动时间利用和效率量化分析、从业人员收入量化分析、人工成本量化分析、职业安全量化分析、职业培训和劳动关系量化分析等内容；第二部分为社会保障量化分析部分，主要讲授社会救助量化分析、社会保险量化分析（覆盖率统计、社保基金统计、各险种统计）、社会福利量化分析、优抚安置量化分析等内容。
本课程的讲授，强调从实际工作出发，正确描述劳动和社会保障现象的数量关系和数量表现，注重理论的阐述与实际能力的培养训练。在具体讲授和指导方面，注重课程内容的科学性、逻辑性，强化其实用性和可操作性。对于基本理论、基本原则和基本方法的讲述，应与案例紧密结合，培养学习的务实性和趣味性。
Labor and social security is a kind of science of methodology. It researches on the quantity of labor and social security phenomenon, such as researching the quantitative representation, quantitative attribute and quantitative relationship of development, allocation, utilization and management of labor and social security resources. It is an important method of managing labor and social security scientifically.

The contents of this course are divided into two parts. The first part is the quantitative analysis of labor management. It mainly focuses on the quantitative analysis of labor resources (employment statistics, unemployment statistics), utilization and efficiency of working hours, employee income, labor cost, occupational safety, vocational training and labor relationship etc. The second part is the quantitative analysis of social security. It mainly focuses on the quantitative analysis of social assistance, social insurance (statistics of percentage of coverage, social insurance fund and various kinds of social insurance), social welfare, special care and placement etc.

The course emphasizes on the practical work, and describes the quantitative representation and quantitative relationship of labor and social security phenomenon rightly, inclined to the expounding of theories and the cultivation of practical capacity. On the aspect of concretely instruction, this course emphasizes on the scientific nature, logic, practicability and maneuverability of its content. Through the narration of the fundamental theory and the basic method combined with cases, this course can cultivate the practicability and interest of learning.

《培训与开发（双语）》课程中英文简介

Training and Development（Bilingual）

课程代码：050282A/050992B
Course Code: 050282A/050992B
课程名称：培训与开发（双语）
Course Name: Training and Development

学    时：32
Periods: 32

学    分：2
Credits: 2

考核方式：考试/考查
Assessment: Examination/Inspection
先修课程：人力资源管理概论
Preparatory Courses: Human Resources Management

在知识经济时代，人力资源成为企业或组织最重要的资本，企业竞争力的增强是以人力资本增值为前提的，因此，要实现企业的快速成长和高效率运作，应将持续的人力资源培训与开发作为重要的手段。
《培训与开发（双语）》是人力资源管理专业的核心课程之一，对于学生掌握人力资源管理的核心技能具有非常重要的作用。本课程讲授培训与开发的框架体系，对培训需求分析、培训项目设计、培训方法、培训成果应用、培训效果评估等环节都做了详细阐述。同时，本课程精选了优秀企业在培训与开发实践中的经典案例，介绍了培训与开发的最新技术和手段，使学生不仅掌握培训与开发的理论体系，而且掌握其操作程序与实际技能。此外，全英文的课件和课堂上部分内容的英文讲解有助于学生了解这一领域的专业英文词汇，为其日后从事该领域的工作或研究奠定良好的基础。
As a core module of HRM major, this module provides a conceptual framework for training and development in contemporary organisations. It introduces the major steps of T&D such as training needs analysis, training design, training transfer and training evaluation. It also considers a range of tools and techniques which will help students understand T&D practices in organisations. 

《人力资源管理研究方法》课程中英文简介

Human Resources Research Method

课程代码：050303A
Course Code：050303A

课程名称：人力资源管理研究方法
Course Name：Human Resources Research Method

学    时：48
Periods：48

学    分：3
Credits：3

考核方式：考试
Assessment：Examination

先修课程：
Preparatory Courses：
人力资源研究方法是人力资源管理学专业重要基础课程，它不仅是人力资源管理学研究人员必须掌握的基本内容，而且也越来越广泛地应用于实际工作部门的工作中。
本教程对人力资源研究方法的一般原理、人力资源研究的构思和设计、人力资源研究的基本方法、人力资源研究结果的分析与评价进行了系统讲述；在广泛吸收当代自然科学和社会科学方法论成果的基础上，将数学方法应用于人力资源管理学的研究实际中，把定性分析和定量分析相结合，既提高了人力资源管理研究方法的科学性，又反映出人力资源管理研究方法的时代特点。
学习和掌握人力资源研究方法，有助于我们理解人力资源管理学及相关社会科学的基本内容，也有助于我们理解和揭示社会世界的奥秘、回答各种人类社会、人类社会行为以及各种社会现象和社会问题时所作的一切。
This course is the basic module for human resources management. It not only includes the basic contents for researchers on human resources management, but also has already been put into practice. 

This course focuses on systematic descriptions of the basic principles of human resource research method; the design of human resources research; the primary method for research and assessment; and the analysis of human resources research results. On the basis of contemporary research results of natural science and social science, this course will apply mathematical methods into human resources management practice, combining quality analysis with quantity analysis. It enhances the scientific nature of the research method and also reflects the characteristics of human resources management research. 

Learning and grasping the research method of human resources is good for students to know more about human resources management and the related social science knowledge, also good for them to know more about the secret of society, human being’s behavior etc.

《人力资源战略》课程中英文简介

Human Resource Strategy
课程代码：050312A/050312B
Course Code：050312A/050312B
课程名称：人力资源战略
Course Name：Human Resource Strategy 

学    时：32   
Periods：32

学    分：2  
Credits：2

考核方式：考试/考查
Assessment：Examinationinspection
先修课程：
Preparatory Courses：
人力资源是企业拥有的一种相对柔性的战略性资源，与企业其他资源相比它更不容易被竞争者所模仿。一套高度整合的人力资源管理系统（HPWS）能为企业带来长期的利益。企业为了维持它在竞争中的地位，需要对它的人力资源进行战略定位、整合等，从而更好地持续发挥人力资源的优势。
企业人力资源战略不是研究企业如何生存的问题，而是着眼于如何使企业更好地长期发展问题。企业要制定什么样的人力资源管理战略需要与企业的战略发展定位相一致。企业的人力资源管理战略是在对企业内外部人力资源环境进行客观比较以及趋势分析后，提出适合本企业发展的人力资源策略。
该课程与企业的战略管理紧密相联系，但更专注于从人力资源管理的角度进行分析和探讨，对于学生树立宏观和长远的“人才战略”思维具有很重要的作用。同时，通过对比中外对于人力资源战略的研究成果的分析以及企业案例的探讨，使学生可以从理论和实践两个方面加深对人力资源战略的了解。
Human resource (HR) is a kind of “soft” strategic resource in any companies. Compared to other resources such as machinery, technology etc., HR is harder to be imitated by firm competitors. A set of highly inter-integrated HR practices---also called a high performance work system (HPWS) in academics---is closely associated with firm performance. To sustain its competitive position, a company has to integrate, optimize, re-orientate its HR., that is, it is a must for company to manage its HR strategy. 

HR strategy does not mainly concern how to survive, but how to develop in a long run. When a company considers its HR strategy, it must deeply look into its corporate strategy and make them consistent. To develop an HR strategy, a firm needs to objectively analyze it’s inter- and intra- HR environments together with HR trend of supply and demand.

This course is closely linked to corporate strategy, and it focuses more on HR perspectives. Through this study program, students in HR will establish a “strategic view of people”, recognize the importance of HR in a company. This course will be delivered by lectures on different research results by academic and practitioners, especially those recent studies in SHRM, and by case study in or after class. 

《人事测评技术》课程中英文简介

Personnel Evaluation

课程代码：050323A
Course Code：050323A

课程名称：人事测评技术
Course Name：Personnel Evaluation

学    时：48
Periods：48

学    分：3
Credits：3
考核方式：考试
Assessment：Examination

先修课程：人力资源管理、统计学
Preparatory Courses：HRM, Statistics

人事测评技术是一项集经验与科学于一身的管理艺术，通过本门课的学习，一是可使学生掌握相关测评原理和技术方法；二是可使学生认识到人事测评技术手段对人力资源管理的指导作用，例如组织招聘、选拔、晋升、考核、激励、职业生涯等。通过本门课的学习，更为重要是让学生在承认人事测评技术手段先进性和科学性的同时也要看到其局限性，不盲目推崇。
本门课分为基础篇与实务篇两部分，共八章内容。
第一章到第三章为理论基础部分，主要阐述了人事测评内涵及其演变历史；概括介绍了中国人事测评技术应用现状和未来发展趋势；重点探讨了人事测评中所采用的技术手段原理，如测评量化形式、测评指标体系构建、量表题目编制与检验技巧、测评标准化与常模。
第四章到第八章为实务操作部分，重点考察了心理测验、面试、情境模拟及评价中心等测评技术具体实施程序及在实际操作过程中需要注意问题。
另外，本课程的学习需要接受上机操作训练。
Personnel evaluation is an art combining experience and technology in management. Through this course, students can firstly acquire the relevant principles and technical methods of evaluation; second is that students can recognize the course’s guiding roles of human resources management, such as the organization of recruitment, selection, promotion, assessment, incentives, career, etc. The course is divided into basic part and practical part, with a total of eight chapters. 

Chapter I to Chapter III is the foundation of personnel evaluation. It shows the concepts of the personnel evaluation and an overview of the personnel evaluation in China's technology status and future development trends. It focuses on the principle of the technical means of personnel evaluation, such as evaluation quantified form of evaluation index system, scale test subject preparation and skills, evaluation of standardization and norm. 

Chapter IV to Chapter VIII is the part of the practical operation. It focuses on the study of psychological tests, interviews, simulation and evaluation of situational assessment techniques, such as the specific implementation procedures and the problems in practice. 

In addition, students need to receive training on machine operation in this course.

《人事心理学》课程中英文简介

Personnel Psychology

课程代码：050333A
Course Code：050333A

课程名称：人事心理学
Course Name：Personnel Psychology

学    时：48
Periods：48

学    分：3
Credits：3

考核方式：考试
Assessment：Examination

先修课程：
Preparatory Courses：
心理统计和心理测量
Psychological Statistics and Psychological Survey
普通心理学
General Psychology
人格心理学
Personality Psychology

人事心理学是现代工业与组织心理学的一个分支科学，它是以工作中的“人—事”系统为研究对象，是用心理学的原理、原则、方法和技术解决组织人事管理中的心理学问题，力图达到人与事的最佳配合。其研究宗旨不仅仅是为组织提高效率服务；同时，也是为了使个体在工作中得到最佳发展。因此，人事心理学是现代人力资源管理理论与实务的重要组成部分。人事心理学的知识也是人力资源专业学生和人力资源管理部门工作人员必须具备的。

人事心理学课程共八章内容，包括：1.人事心理学概论；2.人事心理学的研究方法；3.人事决策；4.与工作有关的人格差异与人格的测量；5.工作分析与评价；6.选员方法；7.绩效评价；8.人员开发与培训。

人事心理学是一门理论性和技术性都非常强的课程，理论上它依赖人格心理学的知识来描述与工作行为有关的个体差异，技术上它依赖心理测量学的知识对个体差异进行量化描述和研究。此外在培训方案设计中还涉及到学习理论以及态度形成和改变的理论和技术。

人事心理学研究的基本取向是着眼于“人”与“工作”的“差异”（差异分析、差异测量和差异匹配）。主要是借助于心理学的理论和研究成果确定人与工作差异分析的框架（人格构成因素和工作构成因素），借助于心理测量学的理论和技术测量差异，用心理统计学的方法进行“差异匹配”（人事决策）的效度/效用研究。所以尽管研究的问题与人力资源管理其他课程相关连，但研究的角度，方法和目标上均存在显著差别。人事心理学更多关注的是人力资源管理方案的开发/设计理论基础的研究，而不非方案的使用，更注重各种方案的信度和效度研究和决策模型建立。

基于上述原因，本门课精讲的内容主要有：1.与工作行为有关的人格差异分析和测量，2.人事决策模型的建立，3.学习理论，4.态度理论。

Personnel psychology is a branch of modern industrial and organizational psychology. It takes the work of “people – works” system as its research object, using psychological theory, principles, methods and technology to solve organizational and personnel management psychology problems, trying to place people in the right place. The research purposes not only improve the efficiency but also enable the individual to develop best at work. Therefore, this course is an important part of human resources management theory and practice, and personnel psychology knowledge is also indispensable for the students who major in human resources and for the staff in the department of human resources management.

This course has eight chapters, including: 1. the introduction; 2. the research methods; 3. the personnel decision-making; 4.the work-related differences in personality and personality measurement; 5. the work of analysis and evaluation; 6. the recruitment; 7. the performance assessment; 8. the training and development.

Because personnel psychology is a course with strong theoretical and technological background, the basic research focuses on the difference between “people” and “work”, so this course will also roughly cover the following parts: 1.the personality analysis and measurement related to personality differences analysis and measurement; 2. the personnel decision-making model; 3. learning theory; 4. attitude theory.
《社会保险基金》课程中英文简介

Social Insurance Fund

课程代码：050342A
Course Code：050342A

课程名称：社会保险基金
Course Name：Social Insurance Fund

学    时：32
Periods：32

学    分：2
Credits：2

考核方式：考试
Assessment：Examination

先修课程：社会保障概论
Preparatory Courses：Social Security 
社会保险学
Social Ensure
《社会保险基金》是劳动和社会保障专业的主要课程，是本专业学生的必修课程。本课程主要介绍社会保险基金的筹集和支付模式，社会保险基金管理的基本内容，基金监管的原理和目标以及基金监管的探索与发展，基金经办风险和基金运性风险的监管，基金监管的方式、手段等。
本课程注重教学内容的基础性，突出社会保险基金管理的基本理论、基本方法和基本技术，构建支持学生未来发展的知识基础，满足后续课程的需要。同时，我们还密切关注该学科的新动向，保证教学过程中的时代感。
由于学生所修专业就是劳动和社会保障专业，根据本专业课程设计的特点，以及社会保险基金管理本身的系统性，我们将有针对性的将部分章节的内容进行调整以及略讲，主要介绍社会保险基金的基本知识，包括：（一）社会保险基金；（二）社会保险基金管理；（三）社会保险基金的筹集管理；（四）社会保险基金的支付管理；（五）社会保险基金与资本市场；（六）我国社会社会保障基金的投资运营；（七）社会保险基金监管；同时根据有限的课时，有针对性的重点讲解。
本课程全面系统地介绍社会保险基金管理的一般性理论与基本内容，以及社会保险基金监管的方式、手段。同时本课程还立足现实，与我国国情紧密联系，深入剖析我国市场体系运行现状下的社会保险基金管理问题，介绍具有我国特点的社会保险基金管理操作思路与方法。
This course is one of the main courses of labor and social security major. It mainly covers the following topics: the general models of financing and paying social insurance fund; the basic elements of social insurance fund management; the theory, goal and development of the supervise system; and the supervise operating risk of the fund and measures to control it, etc. 

This course focuses on the fundamental and basic knowledge, emphasizes the basic theories, measures and skills of social insurance fund management. It helps to construct a basic knowledge which would meet the need of future study. Meanwhile, it still traces the latest trends to give the latest headway in reality. 
According to the characteristics and the demands of the students we skim several chapters and focus on the others. The contents of the course include: 1. social insurance fund; 2. social insurance fund management; 3.finacing management of social insurance fund; 4. payment management of the fund; 5.social insurance fund and the capital market; 6. the investment operation of China social insurance fund. Besides, considering the limited teaching hours, teachers could select specific contents on their own. 
General theories and fundamental contents of social insurance fund management are introduced in this course, and the supervision styles and means of social insurance fund. The course is closely linked with the realities of our country. By analyzing the management problems of social insurance fund against the special market operational situation of our country, we introduce the operating ideas and measures of social insurance fund management with Chinese characteristics.
《社会保险学》课程中英文简介

Social Insurance

课程代码：050353A
Course Code：050353A

课程名称：社会保险学
Course Name：Social insurance

学    时：48
Periods：48

学    分：3
Credits：3

考核方式：考试
Assessment：Examination

先修课程：社会保障概论
Preparatory Courses：Social Security
劳动法学
Labor Law
社会保障财政
Social Security Finance
社会保险学是研究国家对社会成员在丧失劳动能力或失业时提供生活保障及收入损失补偿的理论与制度实践的课程。本课程主要内容包括社会保险原理概述、制度内容、类型、社会保险基金的筹集、保险待遇给付、社会保险管理体制及管理方法。实体险种的制度运行，以及必要的技术手段等。
本课程是劳动和社会保障专业学生的必修课程。本课程立足本国，重点在制度研习，通过对社会保险理论和社会保险制度领域进行较深层次的研究和探讨，在保险范围、对象、资格条件、基金收付模式、待遇给付方式和水平、运行管理等方面进行归纳分析，使学生对社会保险理论与制度有一个比较全面的了解，掌握社会保险原理及主要管理方法、手段。
本课程的特点是突出了理论与实践相结合、系统性和实用性，力求既有理论支持，更有现实意义。本课程的突出特点是在各项社会保险之间有内在的科学体系，内容的系统性和体系的完整性紧密结合，充分反映国内外有关的研究成果。要求学生理论联系实际，学会对我国社会保险制度的实证分析方法。
通过本课程的学习，使学生树立现代社会保险管理理念，熟悉社会保险管理的全过程，能够解决社会收入分配和企业管理中的社会保险有关问题，为国家培养实用性的劳动社会保障管理专业人员。
Social insurance is a course about the guarantee and the invisible income that country provides to members of society who have encountered the risks of losing working abilities or unemployment. It generally includes: social insurance principle summary, system content and types, insurance fund raising, insurance allowance paying, social insurance administration system and office regulation, system working of various insurance, and necessary technology means etc.

This course is a compulsory course for students specialized in social security. It bases on the present conditions of China, and emphasizes on system studying. Through deep research and discussion of social insurance theory and system, and the analysis of insurance range, members’ qualification, fund collection pattern, allowance paying way and level, system working and administration, students will basically know about the theory and system of social insurance, grasp the social insurance principle and main administration methods.

The course specially highlights the relation between theory and practice. It also makes every effort to become more practical on the basis of theory support. It emphasizes on the inherent science system between various social insurance, as well as the close combination between the content systematic nature and the system completeness, and also reflects relevant research results both of home and abroad sufficiently. Students are required to integrate theory with practice, and know the demonstration analysis on social insurance system in our country.

This course will help students to set up modern social insurance administration idea, and grasp entire proceeding of social insurance administration. It will help students to solve problems of social insurance either in income distribution or business management. It supplies pragmatic professional person specialized in social security to our country.

《薪酬管理》课程中英文简介

Compensation Management

课程代码：050362A
Course Code：050362A

课程名称：薪酬管理
Course Name：Compensation Management

学    时：32
Periods：32

学    分：2
Credits：2

考核方式：考试
Assessment：Examination

先修课程：人力资源管理
Preparatory Courses：Human Resources Management
本课程以人力资源管理中的核心和焦点问题——薪酬管理为核心，从管理学、经济学等多学科的视角讲授不同流派的薪酬管理理论和先进的薪酬管理理念，诠释在实践中形成的薪酬政策、薪酬体系和薪酬管理工作的具体技术和操作方法。
结合目前的管理现状和与时俱进的思想，重点讲解的内容包括：薪酬的构成及其功能，薪酬管理所面临的的挑战，战略性薪酬管理，职位评价，职位薪酬体系，技能/能力薪酬体系，薪酬结构设计与薪酬宽带，薪酬水平与市场薪酬调查，绩效奖励与认可计划，员工福利管理，特殊员工群体的薪酬管理，薪酬预算、控制与沟通等核心薪酬管理技术。在课程教授过程中，辅以案例分析，热点问题讨论等形式加强学生对知识点的理解和把握。
课程的目的是使学生比较系统、全面地掌握薪酬管理的一般规律、基本理论以及主要的薪酬管理方法和工具等，从而能够突破传统的思维模式，全面评估、改进、提升薪酬管理水平。
The course focuses on compensation management and explains different schools of compensation theory in the multi-view of management, economics and other subjects. It mainly emphasizes on practical compensation theory, practical compensation system, and compensation management methods and skills.

Based on the current status of management and going with the time, the course includes the components and functions of compensation, the challenge that compensation management meet with, strategic compensation management, position appraisal, job-based pay, skill/competency-based pay, compensation structure designing and compensation broadband, compensation level and labor market compensation survey, performance rewarding and recognizing plan, employee benefit management, compensation management about special employee groups, and compensation budget, control and communication. 

The course aims at helping students to gain a systematical and thorough understanding of general concepts and basic theories of compensation management. And by mastering main methods and skills of compensation management, students are expected to learn how to apply the knowledge to business reality to enhance corporate compensation management.
《员工福利管理》课程中英文简介

Worker Welfare

课程代码：050373A/050372B
Course Code：050373A/050372B
课程名称：员工福利管理
Course Name：Worker Welfare

学    时：48/32
Periods：48/32
学    分：3/2
Credits：3/2
考核方式：考试/考查
Assessment：Examination/Inspection
先修课程：社会保障学
Preparatory Courses：Social Security
人力资源管理
Human Resources Management
保险学
Insurance

本课程力求从理论和实践两个方面全面、系统、深入地阐述员工福利，对员工福利计划的原理、运作和管理等问题均给予详细的介绍。在逻辑上，本课程从抽象层面到具体层面，从一般理论到具体实践，主要包括基础理论与历史发展、员工福利的设计与规划以及典型的员工福利计划等三个部分的内容。其中基础理论与历史发展部分将主要探讨员工福利的相关理论、发展历程与趋势等；员工福利的设计与规划部分将结合企事业单位的实际，探讨员工福利的分类、影响因素、设计模式、规划与管理等；典型的员工福利计划部分将探讨企业年金计划、住房福利计划、健康保障计划、利润分享计划、员工持股计划等，分析其运作机理及其在中国的适用性。

本课程将以完整的体系讲授员工福利的最新理论、实践经验和发展趋势；针对劳动与社会保障专业的特点，着重讲授员工福利的设计模式、规划和运作，突出了实践性和可操作性；在理论阐述的同时增加了实际案例分析，提高学生对知识的融会贯通与综合运用能力。

The course will examine the theory and practice of employee benefits, including its principles, operations and management. The course consists of three parts: basic theory and historical development, design and plan of employee benefits, and typical employee benefit plans. In the first part, it will discuss the relevant theories, development history and trend of employee benefits. In the second part, it will discuss the categories, influencing factors, design mode, planning and management of employee benefits. In the third part, it will discuss the operations of the typical employee benefit plans, including enterprise pension plans, house welfare plans, health protection plans, profit sharing plans, and employee stock ownership plans. 

This course will explore the newest theory achievements, practice and experiences, and development trends. According to the characteristics of the major of labor and social security, it will focus on the practice and operation of employee benefit plans, including its design modes, planning and operation. Apart from theoretical representation, practical case analysis will foster students' comprehensive ability.
《员工招聘》课程中英文简介

Recruitment and Selection

课程代码：050382A/050382B
Course Code: 050382A/050382B
课程名称：员工招聘
Course Name: Recruitment and Selection

学    时：32
Periods: 32

学    分：2
Credits: 2

考核方式：考试/考查
Assessment: Examination/inspection
先修课程：管理学
Preparatory Courses: Management

《员工招聘》课程是劳动经济学院人力资源管理专业的专业课，本课程注重教学内容的基础性，突出招聘管理的基本理念、理论、方法和手段，构建支持学生未来发展的专业知识和专业技能，满足未来实际工作的需要。

本课程是一门应用性、实践性较强的课程，因此依托案例教学达成实用性、操作性目标；同时，课堂讲授的重点在于理论知识阐述，以及难点和复杂问题的剖析，同时附之以适量的复习题和思考作业题，以全面、准确地掌握组织中招聘管理的基本原理和实务；在原理的阐述中，多联系中国实际，使之既忠实于学科原貌，又使得学生对中国的现实有所把握。

课程主要内容有：介绍招聘管理在组织人力资源管理中的地位和作用，组织中招聘管理者的胜任力，招聘管理的环境，招募的原则与流程，招募内部与外部渠道，人员甄选，笔试与面试，心理测验与评价中心，甄选策略类型与标准，人员录用，招聘评估。

通过教学，使学生树立组织中人员招聘的工作理念，熟悉招聘管理的全过程，掌握招聘的科学方法和技能，通晓如何通过招聘提升组织核心竞争力以及为后续人力资源管理奠定坚实基础。

Recruitment and selection is one of the professional courses for human resources management major of school of labor economics, which emphasizes the foundation of teaching and highlights the basic concepts, theories, methods and means to meet the needs of students to use the professional knowledge and skills in their future career.

This course is a highly practical curriculum, relying on the case study method to achieve its goal. At the same time, the important points lie in the explanations on theoretical knowledge, as well as the analysis of difficult and complex problems by applying reviewing exercises in order to help students acquire the basic principles and skills in recruitment management in organizations professionally and comprehensively. The explanation of theory should be connected with the reality and status quo of Chinese enterprises, which is beneficial for the students to comprehend the current situation in China.

The contents of courses include: introduction of the recruitment management’s status and role in human resources management; the competence of the recruitment managers; the environment of recruitment management; the principles and procedures of recruitment; the internal as well as the external channel of recruitment; personnel selection; written tests and interviews; psychological test and evaluation center; strategy types and criteria of selections; staff employment and recruitment assessment.

This course enables the students to acquire the concepts of staff recruitment in organizations, to get familiar with the whole process of recruitment management, to master the scientific methods and skills of recruitment, and to understand the functions of recruitment in enhancing the core competitive strength of an organization as well as laying the solid foundation of the subsequent works of human resources management.  

《职工民主参与》课程中英文简介

Workers’ Democratic Participation

课程代码：050392A
Course Code：050392A

课程名称：职工民主参与
Course Name：Workers’ Democratic Participation
学    时：32
Periods：32

学    分：2
Credits：2

考核方式：考试
Assessment：Examination

先修课程：劳动关系学
Preparatory Courses：Labor relationship
《职工民主参与》课程是劳动经济学院劳动关系专业本科生的学科理论课，本课程注重教学内容的理论性和基础性，突出职工民主参与管理的基本理论、方法和实践，构建支持学生未来发展的知识基础，满足后续课程的需要。

职工民主管理，是职工依照法律和有关规定，通过一定的组织形式，参加企事业管理，行使民主权利的活动。职工民主管理体现了职工当家作主的本质要求，并立足于通过各种形式来维护和保障职工的经济权利和民主权利。在职工民主管理的实践活动中，我们常常会遇到有人提出质疑，就是职工为什么享有民主权利，这是一个职工民主管理的理论基础问题，也是我们必须要回答的问题。
《职工民主参与》主要讲授职工民主参与管理产生与发展，职工民主管理的性质、职能、形式和作用，职工在民主管理中的地位与身份，政府、工会在职工民主参与管理中的作用和地位，以及现代企业制度中的职工民主管理的意义。

通过课程学习，要求学生了解职工民主参与历史与现状，重点掌握不同历史阶段和不同体制下职工民主参与的特点和不同做法，几个主要国家经验等。在课程学习中特别要引导学生正确理解现代企业管理中职工民主参与的重要性，中国企业的主要特点、面临的主要问题，及发展改进的方向。

This course is a theoretical subject for undergraduate students major in labor relationship. It emphasizes on the theoretical and fundamental nature in teaching, highlights the basic theory and practice of democratic participation management, helps to lay a foundation for students’ future study. 

Workers’ democratic participation is the activity for workers to participate in enterprises management and exercise the democratic rights through certain forms of organizations. Workers’ democratic management represents the basic demand of workers’ independence, and guarantees their economical and democratic rights by all kinds of forms.  

This course mainly focuses on the following topics: the history and present situation of democratic participation; the features of democratic participation in different historical stages and systems; the experiences of several important countries. Students will understand the importance of democratic participation in modern enterprise management, and realize the main problems, future directions for Chinese enterprises. 
《职业生涯规划》课程中英文简介

Career Planning
课程代码：050402A/050402B
Course Code：050402A/050402B
课程名称：职业生涯规划
Course Name：Career Planning

学    时：32
Periods：32
学    分：2
Credits：2
考核方式：考试/考查
Assessment：Examination/inspection
先修课程：人力资源管理
Preparatory Courses：Human Resources Management
社会经济发展的现实背景正在迅速地、戏剧性地变化着，这些来自于经济、政治、技术和文化的变化对工作领域有着深远的影响。这些变化带来了相当大的不确定性，影响着人们对职业生涯的规划和追求。这些力量也促成了组织和个人对职业生涯问题的思考并有效地采取一些应对措施。

因此，通过职业生涯规划课程的开设，要求学生掌握职业生涯规划和管理中必要的理论和技术，使学生在学习过程中掌握必要的应用性技能，为今后的实际工作奠定良好的基础。

在教学实践中，以实际工作需求为导向，以能力为本位，强调理论与应用相结合。课程内容包括：职业生涯及其发展起源，职业生涯发展与管理的理论和模型，职业选择，职业生涯规划，职业生涯的阶段性管理，新型职业关系的构建，组织职业生涯管理系统及其管理策略等。

学生主要掌握的知识点包括：实施员工职业发展需求调查，进行职业选择分析与决策，编制个人职业生涯规划，制定职业生涯规划表，编制员工职业发展培训计划，编制员工职业发展指导手册，员工生涯发展阶段性管理，阶段做好管理人员继任计划，新员工职业生涯发展导向培训，组织职业生涯流程管理等。

The reality of the rapid and dramatic socio-economic development, which comes from the economic, political, technological and cultural changes have far-reaching impact on the present field. These changes have brought about considerable uncertainty and affect people's career planning and pursuit. These forces also contribute to the consideration of organizations and individuals on career issues to take some effective measures.

Therefore, through career planning courses, students could acquire the career planning and management theory and technology which enable students to master the necessary skills, and lay a solid foundation in future practical work.

In teaching practice, based on the job-oriented, competency-based needs, this course emphasizes a combination of theory and application. The contents include: the origin and development of career, career development and management theories and models, career choices, career planning, career stage management, a new type of professional relationship building, organizational career management system and its management strategy and so on.

The knowledge students may acquire mainly includes: the implementation of employee career development needs survey; analysis of career choice and decision-making; the preparation of individual career planning; career planning table; the preparation of staff career development training programs; career development guide; the preparation of staff manuals; staff career development stage management; career development of new staff orientation training; organizational career management flow and so on. 
《福利经济学》课程中英文简介

Welfare Economics

课程代码：050432B
Course Code：050432B
课程名称：福利经济学
Course Name：Welfare Economics

学    时：32
Periods：32
学    分：2
Credits：2
考核方式：考查
Assessment：Inspection
先修课程：经济学
Preparatory Courses：Economics
本课程作为劳动社会保障专业基础理论课之一，是集经济学、社会学、政治学等学科知识为一体的综合性较强的课程。本课程主要介绍内容为：福利经济学概述（包括基本概念、发展历史、研究方法以及研究对象等）；帕累托原理和资源的有效配置；补偿原理（实际补偿和虚拟补偿）；经济剩余及其应用；市场失灵分析；公共品决策与社会选择理论；政府监管理论与社会福利；社会救助与社会福利最大化。

本课程作为社会保障专业的专业课，其先导课程有经济学基础、社会保障学等基础课程。通过本课程的学习，学生需要了解福利经济学产生的历史、福利经济学的研究对象和研究方法以及主要内容，涉及到资源配置效率和社会福利标准分析、收入分配理论和分析标准以及社会福利的度量等知识点。通过本课程学习，可以进一步开拓本专业学生的理论视野，培养其扎实的专业理论基础，拓宽其分析问题的思路，为以后更深入的研究各种问题提供有效的工具。

This course is a basically theoretical course for the major of labor and social security. It is a synthetic course that absorbs most of knowledge from economics, sociology and politics. The contents of this course are: elementary concepts; the history of welfare economics; research methods and objects of welfare economics; the principle of Pareto and effective allocation of resources; the principles of compensation and social welfare standards; economic surplus and its applications; analyses of market failure and externalities; decision-making of public goods and resources; optimalization of social welfare, etc.

The preliminary courses include economics and social security. By learning this course, students should understand the concepts of welfare economics and basic theories of welfare economics; and grasp the principles of welfare criteria and efficiency of the allocation of resources, the principles of the distribution of income and measurement of social welfare. This course provides an important theoretical basis for undergraduates. It will be a very effective instrument to carry out research on other subjects.
《管理技能》课程中英文简介

Management Skills

课程代码：050442B
Course Code：050442B

课程名称：管理技能
Course Name：Management Skills

学    时：32
Periods：32

学    分：2
Credits：2

考核方式：考查
Assessment：Inspection
先修课程：管理学基础
Preparatory Courses：Basis of management

人力资源管理
P.M.

本课程将以管理的背景知识作为铺垫，围绕管理者所需要的决策能力、目标与计划能力、时间管理能力、领导力、团队管理能力进行讲解。在课程当中，会更加注重实际应用能力，教授学生以管理的实际操作技能，如沟通技能、时间管理技能以及思维导图、六顶思考帽等实用工具，提升自身作为管理者所需要的各种素质。

通过本课程的学习，学生可以深入的了解管理所需要的各种能力以及实现方法，同时结合案例分析和各种实践教学环节，学生可以获得相关的技能训练，学会如何使用管理理论以及具体的管理技能来解决现实问题。

This course focuses on the management skills needed by managers, such as decision-making capability, objectives and planning capability, time management capability, leadership, team management capability, and meantime it pays more attention to the practical application ability and teach students more useful skills like communication, time management and so on，in order to enhance their qualities of being a manager.

Through learning this course, students will acquire all kinds of capabilities and methods needed by managers. With skills training, students will learn how to deal with practical problems.
《国际劳工标准》课程中英文简介

International Labor Standards

课程代码：0500452B
Course Code：0500452B
课程名称：国际劳工标准
Course Name：International Labor Standards

学    时：32
Periods：32
学    分：2
Credits：2
考核方式：考查
Assessment：Inspection
先修课程：劳动关系
Preparatory Courses：Labor relationship
本课程主要内容分为四个部分，第一部分是国际劳工标准导论，介绍国际劳工组织及国际劳工标准的历史与渊源；第二部分系统介绍国际劳工标准的基本内容，重点介绍核心劳工标准；第三部分介绍国际劳工标准的制定、实施与监督机制；第四部分介绍全球化背景下国际劳工标准的新特点及发展趋势。

本课程学习要求学生重点把握的知识点包括：国际劳工标准的概念，核心国际劳工标准，国际劳工标准的批准，国际劳工标准履行监督机制。

This course is divided into four parts: the first part will be the guide of international labor standards, introducing the ILO and the history and forms of the international labor standards. The second part is to introduce systematically the basic contents of the international labor standards, focusing on the core labor standards. The third part is to introduce the development, implementation and monitoring mechanism of the international labor standards. The fourth part will describe the new features and the development trend of the international labor standards under the background of globalization.

This course requires students to pay attention to the following knowledge points: the concept of international labor standards; core international labor standards; the approval of international labor standards and the performance and monitoring mechanism.
《劳动定额学》课程中英文简介

Labor Quota

课程代码：050492B
Course Code: 050492B

课程名称：劳动定额学
Course Name: Labor Quota

学    时：32
Periods: 32

学    分：2
Credits: 2

考核方式：考查
Assessment: Inspection
先修课程：
Preparatory Courses: 

劳动定额学是一门操作性、实践性较强的管理科学。本课程在教学内容上注重理论与实践相结合，强调劳动定额管理与现代企业管理的相容性，突出现代劳动定额管理的基本理念、方法和手段，对有关劳动定额的基本理论、制定劳动定额的科学方法、劳动定额的管理程序和管理模式等进行了较为详尽的阐述。

本课程内容主要包括以下内容：第一部分主要介绍了劳动定额的基本概念及种类、劳动定额的表现形式、劳动定额的作用、劳动定额学的研究对象及管理工作内容。第二部分主要介绍了企业生产过程和生产类型的划分，生产过程优化的内容和方法，程序分析和动作分析。第三部分是以实际工作内容为例，主要介绍了企业制定劳动定额的基本方法以及数理统计方法。第四部分主要介绍了我国工作时间分类标准、劳动定额时间的构成以及工作日写实和测时等时间研究的方法。第五部分主要介绍了劳动定额标准体系与分级分类、劳动定额标准化的内容与组织以及单、双因素时间定额标准的制定。第六部分主要介绍了劳动定额管理机构的设置和管理制度的拟定、劳动定额的修订、劳动定额水平的测算以及各种劳动定额统计指标的计算分析方法。
Labor quota is a management science which is interoperable and practical. This course focuses on the combination of theory and practice, emphasizes on fixed labor management and compatibility of modern enterprise management, and highlight the basic concepts, methods and means of modern labor quota management This course carries out a more detailed exposition for basic concepts, the methods of the development of labor quota and the procedure and pattern of labor quota management.

The course is divided into eight chapters, including the following parts: The first part introduces the basic concepts and types of the labor quota, the expression, the role of fixed labor, the object and content of study.The second part introduces the main production processes of enterprises and the division of production type, the contents and methods of optimizing the production process, procedures analysis and motion analysis. The third part takes the actual job contents as an example, and introduces the main basic methods and mathematical statistics of labor quota in enterprise. The forth part introduces the classification criteria of our working hours, the constitution of fixed time, as well as the study of time. The fifth part introduces the standard system and hierarchical classification of fixed labor, standardized contents and organizations of labor fixed, as well as single-, two-factor fixed time standards. The sixth part introduces how to set up management system and development management agencies of labor quota, the revised and the level measurement, as well as various analysis methods of the statistical indicator’s calculation for labor quota.

《劳动力市场概论》课程中英文简介

Labor Market

课程代码：050522A
Course Code：050522A

课程名称：劳动力市场概论
Course Name：Labor Market

学    时：32
Periods：32
学    分：2
Credits：2
考核方式：考查
Assessment：Inspection
先修课程：宏观经济学
Preparatory Courses：Macro Economics
微观经济学                                       Micro Economics
劳动经济学                                       Labor Economics
劳动力市场作为最重要、最复杂的生产要素市场之一，在经济社会发展过程中起着十分重要的作用。本课程将理论教学与实践问题分析紧密结合。理论研究遵循微观——宏观——政策——中国实际问题研究的逻辑顺序。主要包括四个方面：一、分析完全竞争的劳动力市场运行机制和不完全竞争的劳动力市场形成的经济原因；二、以国际劳工组织推荐的KILM为基础，介绍劳动力市场的主要监测指标及经济内涵；三、在凯恩斯的宏观经济理论分析框架下，分析劳动力市场和商品市场、金融市场之间的内在关系，探讨劳动就业政策和货币政策、财政政策的分工与协调；四、分析当前中国的就业、收入分配、劳动力流动、社会保障等民生问题。

在理论教学的基础上，拟安排学生到人才交流市场实习，使学生对员工的工作意愿、企业的招工需求、中介机构的信息服务、政府的市场规制等劳动力市场运作的基本要素与机制有初步的了解。

Being one of the most complicated factor markets, labor market is playing a very important role in the process of economical and social development. This course will join theory teaching with actual questions analysis. The theory teaching will comply with the logical order of micro--macro –policy--the problems confronted in China at present. This course includes 4 parts: the first part is focused on the research of the mechanism of the completely competitive labor market and the forming reason of the incompletely competitive labor market. Based on the KILM which is recommended by the International Labor Organization, the second part mainly introduces the monitoring indicators of labor market and their economical connotations. Based on the Keynes’ macro theory, the third part investigates not only the links of labor market, commodity market and financial market, but also researches the division and coordination of monetary and fiscal policies. The last part is about the analysis of some problems in China including employment, income distribution, flowing of labor and social security.

Apart from the in-class teaching, this course will encourage students to take part in practices in labor market, make them know the basic elements and procedures of labor supply of individuals, labor demand of firms, information services by intermediary organizations and all kinds of regulations developed by the government.

《人力资源管理案例与体验》课程中英文简介

Human Resources Management Cases and Experience

课程代码：050592B
Course Code：050592B

课程名称：人力资源管理案例与体验
Course Name：Human Resources Management Cases and Experience

学    时：32
Periods：32

学    分：2
Credits：2

考核方式：考查
Assessment：Inspection
先修课程：人力资源管理
Preparatory Courses：Human Resources Management
人力资源管理案例与体验课程是对人力资源管理概论课程在案例与体验联系方面的补充，该课程采用案例教学与体验式练习等方法学习人力资源管理内容，以发展学生的人力资源管理技能。这些案例来自组织中实际发生的事件，包含了人力资源管理的基本内容，如人力资源管理的环境分析、组织结构、人力资源规划、工作分析、招聘与录用、培训、员工职业规划、绩效管理、薪酬福利以及经济全球化下对人力资源管理的要求，通过案例分析与体验式练习能使学生掌握人力资源管理工作实际操作技能。

人力资源管理案例与体验课程的主要目标是使学生学会分析和解决在实际人力资源管理工作中的问题，在学完本课程后，学生会对人力资源管理的各部分基本内容有充分的理解，在他们今后的职业生涯中，能够在人力资源部门工作成功。另一个目标是提高学生在团队协作、汇报演讲、证明自己观点以及建立人际关系能力。

Human resources management cases and experience is a course to supplement introductory human resources management courses. This course makes use of case analysis as well as experience-based exercises to illustrate the human resources management issues and to develop the human resources management skills of the students. The cases are based on “real” events that have taken place in organizations and the experience-exercises are intended to give students the hands-on skills needed when facing the challenges of today's workplace. The materials cover the basic aspects of human resources management, including: what human resources management involves; the environment in which it operates; human resources planning; job analysis; recruitment; staff selection; human resources & career development; training, performance appraisal; compensation & benefits; and the HRM requirements of a economic globalization. 

The primary objective of the course is to learn to analyze and solve real life problems in human resource management. At the end of this course, students will have gained sufficient understanding of the basic aspects of HRM to be able to have a successful time working in their future careers. Other objectives are to develop teamwork and presentation skills, to practice justifying one’s own point of view, and network building.
《人力资源管理经济学》课程中英文简介

Human Resources Economics

课程代码：050602B
Course Code：050602B

课程名称：人力资源管理经济学
Course Name：Human Resources Economics

学    时：32
Periods：32

学    分：2
Credits：2

考核方式：考查
Assessment：Inspection
先修课程：微观经济学、劳动经济学
Preparatory Courses：Micro Economics
                                                           Labor Economics
人力资源经济学是一门崭新的应用经济学学科，它强调理论但更强调实际应用，它主要适用于研究分析企业内部特殊的人力资源问题，例如内部劳动力市场、激励、工资报酬、晋升、绩效评估、招募与流动等。

本门课共八章内容，分为四部分。

第一部分主要阐述人力资源经济学的基本概念、前提和假设，人力资源经济学研究的基本方法和步骤，为今后深入研究学习人力资源经济学的理论和实证分析打下基础。

第二部分介绍人力资源需求当期和多期模型。模型解决了企业如何决定对人力资源的需求和人力资源的工资水平，特别是多期模型通过刻画员工在企业中工作不同时期的工资水平，呈现出员工一生的工资曲线。

第三部分主要阐述人力资源领域中一个最重要模型－人力资本模型。

第四部分介绍现代信息经济学方法在人力资源领域中的应用。主要涉及劳动契约关系和激励机制设计问题，及具体到各种激励薪酬模式设计问题。在此特别详细介绍人力资源经济学创始人拉泽尔的“职业生涯激励理论”、“锦标赛理论”。

Human resources economics is the application of a new discipline of economics. It is mainly applied to study and analyze the special internal human resources issues, such as internal labor markets, incentives, wages, promotion, performance assessment, recruitment and mobility. It has eight chapters which are divided into four parts. 

The first part focuses on human resources economics basic concepts, premises and assumptions; basic methods of human resource economics study. Students are expected to lay a foundation for empirical analysis and in-depth study of human resource economics theory. 

The second part introduces the need of current and multi-period model. The models help the enterprise to determine the demand for human resources and wage levels. The multi-phase model describes the wage levels of employees in different periods, which shows wage curves of their lifetime. 

Part three focuses on the area of human resources in one of the most important model--the human capital model. 

Part four introduces modern information economics method in the field of human resources applications. It is mainly related to labor relations and the contract design problems, and specific incentive compensation model design issues. This part shows the theories of Lazear who is the founder of human resource economics.

《人力资源管理量化分析》课程中英文简介

Quantitative Analysis of Human Resources Management

课程代码：050613B
Course Code：050613B

课程名称：人力资源管理量化分析
Course Name：Quantitative Analysis of Human Resources Management 

学    时：48
Periods：48

学    分：3
Credits：3
考核方式：考查
Assessment：Inspection
先修课程：统计学
Preparatory Courses：Statistics
在现代社会中，推动企业发展的主要因素是人的因素，如何管理和有效调动企业人力资源的积极性，关系到企业的生存和发展。而企业在对人力资源的管理中需要大量准确、科学的数据及定量的统计分析工作，才能使人力资源工作做到“心中有数”、“有的放矢”。这种把企业人力资源配置、开发利用以及其他劳动现象的数量方面作为企业人力资源管理定量研究对象的方法是科学的企业人力资源管理的重要手段。

本课程以企业人力资源管理活动为主线进行定量分析研究，主要内容包括：人力资源管理及其量化分析导论、量化分析的基本方法、劳动力市场量化分析、企业人力资源状况分析、岗位管理的量化分析、工作时间利用量化分析、劳动生产率量化分析、劳动定额量化分析、劳动收入与报酬量化分析、人工成本量化分析、职业安全量化分析、劳动关系量化分析、职业培训量化分析和企业人力资源状况总体评价等方面。

本课程的讲授，强调理论联系实际，注重理论的阐述与实际能力的培养，在具体讲授和指导方面，注意课程内容的科学性、逻辑性，同时强化其实用性和可操作性。

In modern society, human recourses are the major force to impel the development of enterprises. How to manage human recourses and arouse enthusiasm effectively are crucial for the survival and development of the enterprises. Therefore the quantitative and statistic data analysis will be indispensable in human recourses management. The quantitative research object of HRM is the distribution, utilization and quantity of human recourses management, which is an important method to carry out scientific management.

Based on the activities of human recourses management, this course includes the following topics: introduction to the quantitative analysis for human recourses management; the basic methods of quantitative analysis; the quantitative analysis of labor market; the situation analysis of human recourses in enterprises; the quantitative analysis of position management; quantitative analysis of working hours; the quantitative analysis of labor productivity; the quantitative analysis of labor quota; the quantitative analysis of labor income and payment; the quantitative analysis of labor cost; the quantitative analysis of profession safety; the quantitative analysis of labor relations; the quantitative analysis of profession training and the general evaluation of enterprises human recourses. 

This course will emphasize on the logic and scientific nature of the course. Students are expected to apply theory into practice, expound theory correctly and solve practical problems. 

《社会保障财政》课程中英文简介

Social Security Finance

课程代码：050622B
Course Code：050622B

课程名称：社会保障财政
Course Name：Social security finance

学    时：32
Periods：32
学    分：2
Credits：2
考核方式：考查
Assessment：Inspection
先修课程：社会保障概论、劳动法学
Preparatory Courses：Labor law, Social security
本课程系统地讲解公共财政与社会保障的理论知识、制度框架和主要运行程序，力求使学生全面理解和掌握公共财政与社会保障的学术脉络和制度实施，特别是在我国的研究和推行情况。

本课程要密切联系我国经济与社会实际，使学生深入思考公共财政与社会保障之间的内在联系在我国的发展规律与改革趋势等问题，并初步形成宏观分析的能力和认识并实践政策的能力。

通过本课程的学习，使学生牢固树立公共财政与社会保障这一交叉学科的专业定位理念，熟悉公共财政的理论与社会保障制度之间的内在关联与政策的实施与演变，通过案例分析了解和掌握社会保障政策制定与执行中政府与企业及个人之间所形成的相互关系，了解政府间以及社会保障机构的工作模式和不同人群的社会保障问题与需要。使学生能够在掌握较高层面理论的基础上具有更加专业的研究和处理问题的能力，成为政府和企业管理中不可缺少的社会保障专业人才。

This course explains systematically the public finance and the social security theory knowledge, the system frame and the main operating procedure. Students are expected to understand and grasp the public finance and the social security academic vein and the system implementation comprehensively, specially in our country’s research and carrying out situation.

This course is related to our country’s economy and the social reality closely, causes the students to ponder thoroughly the inner link between public finance and the social security.  Students are expected to form the macroscopic analysis ability and gain the policy practice ability.

Students are required to set up an interdisciplinary concept in their future study, familiar with public finance theory and the intrinsic connection between the social security systems and policy implementation. Through the case analysis students will understand and grasp the reciprocity in the social security policy formulation and the execution of the government and the enterprise. Students will be able to have more specialized research and question processing ability and become professional in the government and business management.

《社会保障国际比较》课程中英文简介

International Comparative Research on Social Security

课程代码：050633B
Course Code：050633B

课程名称：社会保障国际比较
Course Name：International Comparative Research on Social Security

学    时：48
Periods：48

学    分：3
Credits：3

考核方式：考查
Assessment：Inspection
先修课程：社会保障概论
Preparatory Courses：Social security
社会保险学
Social insurance

本课程是社会保障专业学生的必修课程。本课程通过对国际社会保障理论、社会保险、社会福利、社会救助等领域进行深层次的研究和探讨，在保障对象、享受条件、筹资模式、支付方式、保障水平、运行效果等方面进行比较分析，为我国的社会保障制度改革提供有益的经验，并尽快与国际惯例接轨。使学生对社会保障的国际趋势有一个基本的了解。

课程主要内容有：第一章导论：讲解社会保障国际比较的价值定位；了解社会保障国际比较的内容界定；掌握进行社会保障国际比较的方法。第二章世界社会保障模式比较；第三章社会保障基金的筹集模式及资金运营国际比较；第四章社会保障水平国际比较；第五章社会保障管理体制国际比较；第六章养老保险制度的国际比较；第七章医疗保险制度国际比较；第八章就业保障制度国际比较；第九章工伤保险制度国际比较；第十章社会福利制度国际比较；第十一章社会救助制度国际比较等。本课程的特点是突出了理论性、系统型和实用性。

International comparative research on social security is one of the compulsory courses of social security students. It compares the beneficiaries, qualification, financing pattern, methods of payment, benefits standard, operational effect of the social security of different countries, covering social insurance, social welfare, social assistance, etc. By means of these comparison and analysis, valuable experiences could be provided to our current reform in social security system. It also promotes the domestic social security system to conform to the usual international practice. And it will help students get basic information of international social security development trends. 

Contents of this course includes: Chapter 1: the values and contents of international comparison research on social security; and the methods of this comparison; Chapter 2: models of social security in different countries; Chapter 3:comparing the financing patterns and operating methods of social security fund in different countries; Chapter 4: the benefits standards among countries; Chapter 5: comparison of the management system of different countries; Chapter 6: comparison of the social endowment insurance system; Chapter 7: comparison of the medical insurance system in different countries; Chapter 8: comparison of the employment assurance system in different countries; Chapter 9:comparison of industrial injury insurance system in different countries; Chapter 10:comparison of the social welfare system in different countries; Chapter 11:comparison of the social assistance system in different countries. The characteristics of this course are theoretical, systematic, and practical.

《团队建设》课程中英文简介

Team Building

课程代码：050652B
Course Code：050652B

课程名称：团队建设
Course Name：Team Building

学    时：32
Periods：32

学    分：2
Credits：2

考核方式：考查
Assessment：Inspection
先修课程：培训与开发
Preparatory Courses：Training and Development 

《团队建设》主要分为团队建设和团队管理两大主题，在团队建设方面包括团队规模和结构、团队精神培育、团队培训和成长、团队文化的建立等内容；在团队管理方面包括团队激励、团队沟通的方法、团队冲突的处理、团队领导艺术等内容。

在了解基本知识的基础上，学生主要掌握团队沟通、团队激励等技巧并能学以致用。通过对于《团队建设》这门课程的学习，使学生掌握团队构建、团队精神培育、团队创新的基本理论知识，能够良好的融入实际团队中并能扮演适合自己的角色；在面对团队建设与管理的实际问题时，能够运用相关的知识和技巧在团队沟通、培训、激励、解决冲突等方面提出可行的建议。

This course consists of two main topics: team building and team management. Team building involves the scale and the structure of team, training of teamwork spirit, team training and growth as well as team culture building. Team management involves team motivation, methods of team communication, solutions to deal with conflict in teams and arts of team leadership.
Based on the understanding of the basic knowledge, students will learn techniques in team communication and motivation. And they can apply what they learn into practice. Through what they learn from this course, students will be able to acquire basic knowledge in how to build a team and how to inspire team spirits and play well their roles in an actual team. Besides, students will have the ability to provide reasonable suggestions in team communicating, training, motivation and problem solving with knowledge and techniques they learn from this course when they are facing actual issues of team building and management. 

《应用心理学专题》课程中英文简介

Applied Psychology

课程代码：050662B
Course Code：050662B

课程名称：应用心理学专题
Course Name：Applied Psychology

学    时：32
Periods：32

学    分：2
Credits：2

考核方式：考查
Assessment：Inspection
先修课程：
Preparatory Courses：

心理学是一门与人类幸福密切相关的科学，它渗透于个体生活工作的各个领域，形成应用心理学广泛的研究主题。

本课程从包括管理、教育、司法、环境、经济、消费、传播、医学、工程在内的10个专题介绍应用心理学的主要内容，力图把心理学理论、知识与个体了解自身相联系，使人力资源管理及相关专业学生能够对现代心理学的主要原理及其主要应用领域有一个概括的了解。

作为人力资源管理专业的专业基础课程，《应用心理学专题》课程将承担心理学入门的教授任务，向学生展示关于心理学众多领域中的科学信息，向学生介绍心理学在不同领域中的应用，打破学生原有的心理学错误观念，致力于向学生提供科学的工具、促使学生能够学会通过这些工具有效地审视周围的信息并得出符合研究目的和方法的结论。

Psychology is a subject related to human happiness. It infiltrates into everyday life and work. It creates many subjects on applied psychology research. 

This module is made up of the following topics: management, education, judicatory, environment, economy, consumption, communication, medicine and engineering. The aim is to apply psychology theory into human being’s everyday life practice, helping students to know more about contemporary main principles of psychology. 

As a professional basic module of human resources management, this course takes students into more areas of psychology, helping them know the basic knowledge of psychology and teaching them scientific research method. All in all, the aim of this module is to teach students to apply related psychological knowledge into practice more systematically and scientifically. 
《职业安全卫生基础》课程中英文简介

Profession Safety and Health

课程代码：050682B
Course Code：050682B
课程名称：职业安全卫生基础
Course Name：Profession safe& health

学    时：32
Periods：32

学    分：2
Credits：2

考核方式：考查
Assessment：Inspection
先修课程：
Preparatory Courses： 

《职业安全卫生基础》主要讲授职业安全卫生管理体系的基本原理、包括系统科学理论和职业安全卫生基本原理，国际范围内现存的职业安全卫生管理体系标准及ISO9000和ISO14000的基本特点，职业安全卫生管理体系的基本模式、内容、结构、标准类型等。此外还要介绍具有代表性的不同国家和地区职业安全卫生管理和实践的主要特点。

通过课程学习，要求学生了解并掌握职业安全卫生基本理论和特点，以及我国的职业安全卫生管理标准和实践特点。在课程学习中要引导学生正确理解当代中国职业安全卫生发展的主要特点、面临的主要问题，及发展改进的方向。

本课程要求学生掌握的主要知识点包括：职业安全卫生体系，国内外主要安全卫生管理标准和体系，我国现阶段安全卫生管理标准和体系。

This course is about the basic principle of profession safety and health management, including the systematic theory the basic theory of profession safety and health; the general features of the existing management system standards, ISO9000 and ISO 14000; the models, contents, structure and standard type of profession safety and health management system. Besides, this course also introduces the characteristics of profession safety and health management in some typical countries and regions. 

In this course, students are required to understand the basic theory and feature of profession safety and health; the management standards in our country; the main problems and direction of safety and health management in modern China.

Students will be able to mater the following points: the profession safety and health system, the major safety and health management standards and system; the present standards and systems in our country. 

《组织发展》课程中英文简介

Organizational Development

课程代码：050702B
Course Code：050702B

课程名称：组织发展
Course Name：Organizational Development

学    时：32
Periods：32

学    分：2
Credits：2

考核方式：考查
Assessment：Inspection
先修课程：人力资源管理概论
Preparatory Courses：Introduction of HRM

组织行为学
Organizational Behavior

人力资源战略
HR Strategy

组织发展是通过利用行为科学的技术和理论，以提高组织效率和活力为目的，在组织中进行有计划的变革的过程。现在，组织发展领域正受到全球化和信息技术趋势的影响，许多国家和世界性组织正在应用组织发展。因此，为了培养管理类，尤其是人力资源管理方面的专业人才，就有必要开设组织发展方面的管理课程，以充实学生在组织管理层面上的知识和技能。人力资源相关专业的学生不仅应具备“对人的管理”方面的知识，与之同等重要的是学生也应该熟知“对组织的管理”方面的知识和技能，这是作为未来的人力资源管理专业人才，知识结构中不可或缺的一个环节。

本课程的主要目标是向学生介绍组织发展理论，以及国际、国内企业中组织发展领域的发展现状，同时使学生了解和初步掌握组织发展的方法与工具。课程内容主要包括：组织发展理论的起源发展和应用现状，组织发展的实施方法，组织发展的案例与新议题。

Organizational development is a process which carries out a planned change through the use of behavioral science techniques and theory, for the purpose of enhancing organizational efficiency and vitality. Nowadays, globalization and trends of information technology are making a great affect on the field of organizational development. And many countries and world organizations are in the application of organizational development. Therefore, in order to develop management, in particular, human resources management professionals, it is necessary to set up the management course of organizational development to enrich students’ knowledge and skills on the organization managing level. Human resources related majors should not only have the “people management” knowledge, and skills of “the management of the organization”. This is an integral part in the knowledge structure of human resources management professionals in the future.

The main objective of this course is to introduce the organizational development theory, as well as the organizational development status of international and domestic enterprises, enabling students to understand and master the methods for organizational development. The main topics includes: the origins of organizational development theory; development and application of the OD status; implementation methods; issues and the new case in the field of organizational development.

《组织设计与职位管理》课程中英文简介

Organization Design and Job Management

课程代码：050712B
Course Code：050712B

课程名称：组织设计与职位管理
Course Name：Organization Design and Job Management

学    时：32   
Periods：32     

学    分：2  
Credits：2

考核方式：考查
Assessment：Inspection
先修课程：
Preparatory Courses：
《组织设计与职位管理》是一门应用性较强的管理类课程，以企业人力资源管理的现实环境为基础，对组织结构、组织运行机制的设计，以及企业内职位的设置和职位管理体系的设计进行分析和研究，这些内容是组织进行有效人力资源管理的基础和前提。

课程的主要内容分为组织设计和职位管理两大部分。组织设计的内容包括组织设计的基本理论，组织结构的基本类型，组织运行机制，组织设计的影响因素，组织变革的理论和方法。职位管理的内容包括工作设计的理论和方法，组织内部职位设置和人员编制的设计方法和步骤，职位说明书的编制和管理，职位分类的设计和管理，职位评价的方法和结果应用，职位通道和任职资格体系的设计和管理等内容。

本课程注重教学内容的实践性，学生课下以小组为单位对自选案例进行研究，学生调研、设计方案、课堂呈现将占总课时的近三分之一，学生的专业知识的理解能力、分析能力、团队合作能力作为学生平时成绩评价的重要指标。 

Organization design and job management is a very practical subject on the basis of human resources management reality. It studies the design of organizational structure, organizational operating mechanism, job settings and job management system. Those are the basis and presupposition of effective human resources management.

The main elements of this course are divided into two parts: organization design and job management. Organizational design includes: the basic theory of organizational design; the basic types of organizational structure; operation mechanism; the factors of organizational design; the theories and methods of organizational transformation. Job management includes: job design, position setting and staffing; the preparation and management of job description; position classification; job evaluations and qualifications system design, etc.

This course pays great attention to the practicality of teaching. The students will be divided into different units to study cases after class. The time of investigation, proposal design and the class presentation will accounts for nearly 1/3 of the total class hour. The students’ professional knowledge understanding and analysis ability, team cooperation ability will be important evaluating indicators of the students’ performance.
《应用心理学专题》课程中英文简介
Applied Psychology

课程代码：050662B
Course Code：050662B
课程名称：应用心理学专题 
Course Name：Applied Psychology

学    时：32
Periods：32
学    分：2
Credits：2
考核方式：考查
Assessment：inspection
先修课程：心理学基础
Preparatory Courses：Introduction to psychology

应用心理学是心理学中的一个重要学科分支。本课程的教学目标是让学生通过《应用心理学》课程的学习，能对现代心理学的主要原理及其主要应用领域有概括的了解，并能从中习得优化自身心理素质的基本途径和主要方法，从而在各种实践中扬长避短，发挥自身优势，处理好所遇到的问题，成为竞争社会的强者。并为其他学科提供一个更为全面、系统的分析视角。
应用心理学的主要内容是研究心理学基本原理在各种实际领域的应用。现代心理学原理包括动机与工作效率、注意与意识控制、知觉与信息控制、记忆与信息获取、思维与问题解决、情绪与心理健康、能力与素质培养、性格与个性优化、意志与行为决策、交往与人际关系等；主要应用领域包括管理、教育、司法、环境、思政、经济、消费、传播、医学和工程等。 

Applied Psychology is an important branch of psychology .Teaching objective of this course is to let the students generally understand the main principles of modern psychology and areas where it is applied through learning this course. And they can learn basic approaches and chief methods to optimize their own psychological quality. Finally, in all sorts of practice they can exert their own advantages, deal with the problems and become a competitive people. What's more, learning this course can provide a more comprehensive and systematic analysis angle to other subjects.

The main content of Applied psychology is to study the application of the principles of Psychology in all sorts of actual areas .The Modern Psychological principles include motive and efficiency, attention and conscious control, consciousness and information control , memory and information access control, think and solving problems, emotional and mental health ,capacity and quality training, character and personality, will and decision, communication and internationalship,etc.The main application areas have Administration, Education, Legal, Environment and Politics, Economy, Consumption ,Communication, Medical Project ,etc.

《实习工作坊》课程中英文简介

Practicum workshop

课程代码：050783A
Course Code：050783A
课程名称：实习工作坊
Course Name：Practicum Workshop

学    时：48
Periods：48
学    分：3
Credits：3
考核方式：考试
Assessment：Examination
先修课程：无
Preparatory Courses：None

社会工作是一门应用性的学科，是实务性、操作性取向的专业，因此开设社会工作的实践课程是必要的。实习工作坊是社会工作专业学生了解社会工作机构、参与社会实践、培养综合能力的一门重要必修课程，该课程采用“社会工作机构参观交流+学生分享讨论”的上课形式，给学生提供亲身实践课堂上所学习的专业知识与理论原则的机会，促进学生的专业成长。该课程的教学目标是通过灵活多样的教学方式，帮助学生把学到的价值、理论、技巧内化到自己的行为中去，启发学生进行新的思考；夯实学生的专业基础，提高学生发现问题、解决问题的能力，以便学生验证与发展知识，积累经验，为学生将来从事社会工作这一职业奠定一定的基础；同时增强学生的社会责任感，培养学生的奉献精神，使他们树立起专业意识与专业价值观。
Social Work is an applied discipline and a practical, operational major, so it is necessary to start a practical course of it. Practicum Workshop is an important compulsory course by which Social Work major student can learn the Social Work institution, participate in social activities, and cultivate their integrated capacity. The classes of this course are form of visiting social work institution and enjoying discussions between students, this kind of classes can give students an opportunity to personally practice the professional knowledge and theoretical principles which are learn from classes, and can promote students' professional development. The teaching purpose of this course is, by varieties of teaching methods, to help students internalize the value, the theory, the skill that they learned, and inspire students in the new thinking, to strengthen their professional foundation and enhance their capacity of finding problems and resolving problems, which is used to verify and develop the knowledge and accumulate experience and can lay a foundation for the students whose future career maybe social workers, and also to heighten the student’s sense of social responsibility, cultivate their devotion mind, establish their professional awareness and professional values.

《社区工作》课程中英文简介

Community Work

课程代码：050853A
Course Code：050853A
课程名称：社区工作
Course Name：Community Work

学    时：48
Periods：48
学    分：3
Credits：3
考核方式：考试
Assessment：Examination
先修课程：
Preparatory Courses：
社会工作概论
An instruction of Social Work
个案工作
Case Social Work
小组工作
Group Social Work

《社区工作》是社会工作专业的主干课程，是社会工作三大基本方法（个案工作、小组工作、社区工作）中的一种方法。该课程运用社会学与社会工作学的理论与方法，帮助学生全面了解和把握社区工作的概念、理论、方法以及实践，熟悉社区工作的过程，以推进社区社会工作的开展。在很大程度上，《社区工作》是从事社会工作和社会管理研究与实务的理论工作者与实际工作者所必须了解和掌握的知识与方法。
学生通过学习本课程，能了解社区工作在西方国家和我国的历史沿革，掌握社区工作的基本理论、方法、模式与技巧，并能够结合社区政策在社区工作实践中科学灵活地运用。
The " Community work is social work specialty trunk courses are three basic methods of Social Work ( work, group work and community work ) method. The Course Applied Sociology and Social Work Theory and method to help students understand and grasp the concept of community work in an all - round way, the theory, method and practice, familiar with the process of community work, so as to promote the development of community work. To a large extent, the community is engaged in Social Work and Social Administration of the research and practice of theoretical workers and the actual worker must understand and grasp the knowledge and methods. 

《社会工作实验室》课程中英文简介

Social Work Laboratory

课程代码：050743B
Course Code：050743B
课程名称：社会工作实验室
Course Name：Social Work Laboratory

学    时：48
Periods：48
学    分：3
Credits：3
考核方式：考查
Assessment：inspection
先修课程：无
Preparatory Courses：None

利用和依托实验室的各种设施条件，发展社会工作专业实验教学、加强培养学生实务技能。社会工作实验课程通过过学生情景角色模拟、小组讨论等，促进学生将所学的理论知识和实际角色的结合,运用理论课学到的方法和技巧,培养学生的专业认同和专业价值观，提高学生的自我认知能力、专业技能和综合素质。社会工作者的助人自助能力可以实验模拟中得以提升,让学生分别扮演案主与社会工作者角色,进行情景模拟,老师与其他学生作为评判员身份对模拟情况给予评价。课程围绕自我认知、专业认同和专业价值观等方面展开，主要包括自我认识和有效沟通，社会工作的理念、价值与伦理等主要议题。
We use and rely on a variety of laboratory facilities to develop the social work and professional experimental teaching and enhance students' practical skills. Through the scene over the role of simulation, group discussions in the social experimental courses, students will learn to combine theoretical knowledge with practical role, use the theoretical methods and techniques learned in class, form their professional identity and professional values and enhance their self-cognitive ability, professional skills and overall quality.  Ability of social workers to help others and themselves can be enhanced in simulation experiment in which students play the role of the client and the social workers to carry out simulation, teachers and other students give their assessment of the simulation as the judges. Courses focus on such areas as self-perception, professional identity and professional values and so on, including major issues such as self-awareness and effective communication, social work and the values of social work.

《社会工作导论》课程中英文简介

Introduction to Social Work

课程代码：050813A
Course Code：050813A
课程名称：社会工作导论
Course Name：Introduction to Social Work

学    时：48
Periods：48
学    分：3
Credits：3
考核方式：考试
Assessment：Examination
先修课程：社会学、心理学
Preparatory Courses：Sociology and Psychology

社会工作导论是社会工作专业学生全面了解其专业性质、任务及方法的专业基础学科。主要内容有：社会工作的性质、对象与功能，社会工作的历史发展，社会工作的哲学基础、价值体系，社会工作基础理论和知识体系，社会工作者，人类行为与社会环境，社会工作方法，社会工作研究。本课程全面、系统地介绍社会工作专业产生和发展的历程及其社会背景，对社会工作的专业价值和哲学基础做深入分析，指出社会福利政策对社会工作的重要作用和社会政策变化对社会工作实践的影响，阐明社会工作增进社会福利、促进社会进步方面的作用。开设该课程的目的是帮助学生建立追求社会公平和进步、科学性与价值观相统一的专业理念，学会熟练地运用社会工作的专业方法助人自助，为以后从事社会工作打下坚实的专业基础。
Introduction to Social Work is a professional basis discipline, which can help the social work major student comprehensively understanding the nature, the tasks and the methods of Social Work. The main content includes: Social Work‘s nature, targets and functions, the historical development of Social Work, the philosophy foundation and value system of Social Work, the basic theory and knowledge systems of Social Work, Social Workers, human behavior and social environment, methods of Social Work, and the research of Social Work. This course comprehensively and systematically introduces the emergence and development process of the Social Work major and it’s social background, deeply analyses the professional value and philosophy foundation of Social Work, points out the important role of the social welfare policy on Social Work and the influence of the social policy change to the Social Work practice, clarifies the function of Social Work on promoting social welfare and social development. The purpose of this course is to help students to form the professional idea which is pursuing social justice and it’ progressive, chasing the unity of science and values, to skillfully use professional Social Work methods to helping people to help, for future social work professionals and lay a solid foundation.
《社会福利》课程简介

International Social Work

课程代码：050862A
Course Code：050862A
课程名称：社会福利
Course Name：
学    时：32
Periods：32
学    分：2
Credits：2
考核方式：考试
Assessment：Examination
先修课程：社会工作
Preparatory Courses：
《社会福利》课程是社会工作专业的核心课程之一，是经济学、社会学和政治学等学科的交叉学科，主要研究社会福利的历史与思想，社会福利的理论与制度，以及中国社会福利事业的现状等问题，关注经济与社会发展过程中人的权利与社会公平问题。社会福利的研究对于我国经济可持续发展、人民生活保障、社会公正和社会进步具有重要的现实意义。学习本课程的目标是让学生了解社会福利的理论原理，熟悉国外社会福利的形成及发展现状，能灵活运用原理分析现实生活中的现象，为我国社会福利的完善提出对策建议。
本课程注重教学内容的基础性，突出社会福利的基本概念、基本理论、各国福利制度的具体内容，通过本课程学习，学生可从宏观角度掌握有关社会福利的基本理论知识，构建支持学生未来发展的知识基础，满足后续课程的需要。本课程是对社会福利从宏观方面的总体把握和微观方面的具体探讨，是学生专业学习的重要组成部分。
"Social welfare" is one of the core curriculums of professional social work,which is the interdisciplinary subjects of Economics, sociology and political science and others.It generally studies the history and ideology of social welfare, theory and systems of social welfare and social welfare in China, etc, and concerns about the issue of human rights and social equality in the economical and social development.The study of Social welfare has important practical significance on the sustainable development of economy, livelihood security, social justice and social progress.The objective of the course is to enable students to understand the theory of social welfare, understand the form of  foreign social welfare and development status, use the principle in real-life phenomenon, put forward countermeasures.for improvement of the social welfare .

The program emphasizes the basic of teaching and highlights the basic concepts of social welfare, basic theory, the specific content of national welfare system,through this course, students can grasp the basic theories of social welfaren from a macro perspective ,build the support for the future development of the knowledge,meet the needs of follow-up courses.This course is an important part of professional learningwhich is the the overall grasp from the macro aspects and the specific study from the micro aspects. 

《人类行为与社会环境》课程中英文简介

Human Behavior and Social Environment

课程代码：050842A
Course Code：050842A
课程名称：人类行为与社会环境
Course Name：Human Behavior and Social Environment

学    时：32
Periods：32
学    分：2
Credits：2
考核方式：考试
Assessment：Examination
先修课程：心理学
Preparatory Courses：Psychology
本课程教学目的，在于协助学生了解：1.人类个体行为的成长与发展的过程。2.社会文化、家庭心理动力、与个人心理能量等三大因素如何影响人类个体行为，以及此三大因素的交互作用。3.个人如何适应其成长过程中的需求，以及变迁中的社会情况或社会压力等。本课程主要内容：1.从身体、认知、及社会性等发展，深入了解各阶段人类行为一生发展过程。2.了解各种不同社会组织；包括家庭、小区、学校、职场、社会团体及文化等之现况，以及在这些环境中的人类行为。3.探讨各阶段发展过程中，其正常及偏差之行为与问题。教学方法；讲授与讨论并重，分组实地观察与访问，撰写报告并发表。
The purpose of this course is to help  student understand：
1.Individual human behavior：the growth and development process. 

2.How social culture, family psycho-dynamics’ and individual mentality affect an individuals behavior and how these factors interact with each other.

3.How an individual adapts his/her self during the growing process in relation to the changing demands of others and the pressure of society as a whole.

Course Contents：
1.Examine every stage and general life span development of human behavior based on perspectives from physical, cognitive and psychosocial forces.

2.Understand various kinds of social structures and organizations and the development of human behavior within these social organizations. Social organizations include family,community, school, occupation and work places, social groups and cultures.

3.Discuss normal and abnormal behavior within the life span development and their impacts on society.

The teaching method places equal emphasis on lectures as well as discussions. Students will conduct on-site observation projects and interviews in small groups as well as writing reports and classroom presentation.

《群体社会工作》课程中英文简介

Group Society Work
课程代码：050833A
Course Code：050833A
课程名称：群体社会工作
Course Name：Group Society Work
学    时：48
Periods：48
学    分：3
Credits：3
考核方式：考试
Assessment：Examination
先修课程：社会工作概论
Preparatory Courses： 

群体社会工作是社会工作专业的主干课程之一，是社会工作的三大传统方法（个案工作、群体工作和社区工作）之一，同时又是社会工作实务的具体实践。本课程详细、系统、全面地讲述了群体工作的基本概念、基本类型、应用领域与工作技巧。课程主要内容包括群体工作的产生、发展历史以及工作目标；群体工作的动力、类型及群体工作的价值观与实践原则；群体社会工作的知识基础，价值前提和职业伦理；中国社会转型过程中群体工作的新问题、新群体、专业技巧和具体案例。本课程教学通过课堂教学、实训基地实践教学、案例教学、群体工作实践、角色扮演等方式，理论结合实际，不仅系统讲授群体社会工作的方法、范畴和伦理价值，并通过学生实践体验和强化群体工作的方法，同学们在课程结束后将系统掌握群体社会工作的基本原理与方法，并能够在学习、研究与实践中加以运用。
Group society work is one of the main courses of society work. It is one of three traditional method including individual work, group work and society work, towards society work. And, it is also a real practice of society work. This course systematically described the basic concept, fundamental type, implementation field and work skill of group work. The course content include causes of group work, history development, work target, motivation of group work, type of group work and value of group work and implemental principal. It also includes the knowledge foundation of group work, precondition of value and professional ethic, new problems of group work within China’s society transition, new group, professional skills and detailed case study.  Through class teaching, practical teaching in training bases, cases study, group work implementation and role performance and combination of theory and practice, it is not only teach methodology of group society work, scope and ethic value, but let student master fundamental principle and method of group society work after the end of course and also can study, research and implement in real world. 

《民族宗教专题》课程中英文简介

National Religion

课程代码：050922B
Course Code：050922B
课程名称：民族宗教专题
Course Name：National Religion

学    时：32
Periods：32
学    分：2
Credits：2
考核方式：考查
Assessment：Inspection
先修课程：社会工作导论
Preparatory Courses：Introduction to Social Work

民族宗教问题是一个十分敏感的话题，但又是及其重要的，尤其是对于中国这样一个多民族的国家。本课程的教学目标是通过民族宗教专题的学习，知道我国是一个统一的多民族国家，懂得我们伟大祖国是全国各族人民共同缔造的；明确我国已形成了平等团结互助和谐的社会主义民族关系；我国处理民族关系必须坚持民族平等、民族团结和各民族共同繁荣的基本原则。了解我国的宗教政策是宗教信仰自由，依法管理宗教事务，宗教坚持独立自主自办的原则，积极引导宗教与社会主义社会相适应。最终达到能够从社会工作的角度来解读民族宗教问题和相关的政策。
民族宗教专题主要是研究从社会工作的角度来解读民族宗教问题及其相关政策等。其基本内容包括我国民族宗教的现状、我国民族宗教存在的问题、我国目前的民族宗教政策和社会工作基本理论在民族宗教问题及相关政策中的应用。
National religion is a very sensitive topic, but it is also important, especially in china ,which is such a multi-national country. Teaching objective of this course is to know china is a unified and multi-national country and that our great motherland was built by the people of all nationalities by specially studying ethnic and religious.We should clear that our country has established mutual equality,unity and harmonious relationship.Our relations with nations must keep to the basic principles of the ethnic equality, national unity and the common prosperity of peoples.We should understand our religious policy is the freedom of religious belief ,the management of religious affairs in accordance with laws and to uphold the principle of religious independence and actively guide religions to adapt to socialist society.Eventually we can understand national religion and related policy from the perspective of the social work.

National religion is to study national religion and related policies from the perspective of the social work.The basic contents of this course include the status of our national religion, religious problems of our country, national policies and the application of social work in the national religion and related policy .

《社会科学研究方法》课程中英文简介

Social Science Methodology
课程代码：050803B
Course Code：050803B
课程名称：社会科学研究方法
Course Name：Social Science Methodology

学    时：48
Periods：48
学    分：3
Credits：3
考核方式：考试
Assessment：Inspection
先修课程：社会学概论
Preparatory Courses： 

《社会科学研究方法》教学目的旨在培养同学们对社会科学研究的兴趣，和发现、理解、分析问题的理论水平以及实际应用的能力，课程将从社会科学方法论、社会科学研究法和具体方法和技术三个层次，结合大量实例，对社会科学研究方法进行全面、系统、详实的介绍与评析。课程基本内容将重点围绕社会科学研究的原理和程序，详细阐述社会研究导论、确立课题、研究设计、资料收集、统计分析、理论解释、报告撰写、成果应用等理论和研究环节。课程强调课堂教学与研究实践的结合，并将介绍当代社会科学领域中先进的学术研究成果，包括国内外及社会学领域的研究案例。通过课堂讲授、案例分析、课堂讨论等多种教学形式，同学们在课程结束后将系统掌握社会科学研究中的基本原理与方法，并能够在学习、研究与实践中加以运用。
The purpose of Social Science Methodology is to educate student to obtain the research interests of social science, to let student have a theoretical capability  to be able to discover, understand, analyze problem and practical implementation. The course systematically introduces social science methodology with a number of real case in three dimensions which include social science methodology, social science research method, and detailed method and techniques. Basic contents of this course are social science research principle, process, and introduction of social research, research topic setup, information collection, statistical analysis, theoretical explanation, report writing, results implementation and detail research process.  The focus of course will be the combination of class teaching and research practice. It will introduce latest academic research results in modern social science field, including domestic and foreign research cases. Through class teaching, cases study and class discussion, students will master fundamental principle and method of social science research and be able to study, research and implement after courses.

《婚姻家庭社会学》课程中英文简介

Marriage Family Sociology
课程代码：050762B
Course Code：050762B
课程名称：婚姻家庭社会学
Course Name：Marriage Family Sociology
学    时：32
Periods：32
学    分：2
Credits：2
考核方式：考查
Assessment：Inspection
先修课程：社会学概念
Preparatory Courses： 

《婚姻家庭社会学》旨在使学生了解婚姻和家庭社会学的研究对象、基本概念、研究方法、婚姻家庭的功能和问题分析，明确了解和掌握中国婚姻家庭制度、结构、功能、习俗的变迁与成因与比较科学、系统的视角和知识。课程的主要内容：家庭社会学理论，包括社会学视角的婚姻家庭，研究方法和主要理论，中国婚姻家庭制度和文化变迁；婚姻家庭在当代中国社会转型中的应用和问题分析，包括现代婚姻关系的演变，性别与平等，择偶分析，婚姻和家庭的生命周期，婚姻家庭问题分析和调适；课程强调课堂教学与运用研究和案例教学的结合，并将介绍当代婚姻家庭科学领域中最新的学术研究成果，以及社会关注度较高的实际案例。通过课堂讲授、案例分析、课堂讨论等多种教学形式，同学们在课程结束后将系统掌握婚姻家庭研究中的基本原理与方法，并能够在学习、研究与实践中加以运用。
Marriage Family Sociology is to let student understand research objects, basic concepts, research method, function of marriage family and problem analysis of marriage and family sociology. It also let student to understand rules, structures, functions and conventional changes, reason for cause, comparison science and systematic knowledge of marriage family in China. The main contents include family sociology theory, social vision of marriage family, research methodology, major principles, rules of marriage family and cultural changes. The contents of course also include the implementation and problem analysis of marriage family within current China’s transitional society, in which it includes development of modern marriage relationship, gender and equality, spouse choice analysis, cycle of marriage and family, marriage family problem analysis and adjustment. The course emphasizes the combination of class teaching, research and case study. It will introduce latest academic research results of modern marriage family study and also focus on high social attention cases. Through class teaching, case study and class discussion, student will systematically master fundamental principle and method of marriage family research, and be able to study, research and implement after course. 

《国际社会工作（双语）》课程中英文简介

International Social Work

课程代码：050792A
Course Code：050792A
课程名称：国际社会工作（双语）
Course Name：International Social Work
学    时：32
Periods：32
学    分：2
Credits：2
考核方式：考试
Assessment：Examination
先修课程：社会工作
Preparatory Courses：
《国际社会工作》课程是社会工作专业教育的重要组成部分。本课程的目标是从分析个人主义福利模式、制度主义福利模式和国家社会福利模式及新兴工业国家的混合福利模式出发，以社会福利的基本特征和分类为理论分析基础，选取美国、英国、日本、韩国等国家作为主要研究对象，系统、深入地揭示当前国际社会福利和社会工作的全貌，以使学生对各国社会工作的制度、运行有一个全面的了解。
在研究内容上，课程主要从国际比较的角度出发，研究不同国家社会福利及社会工作的起源、发展历史及社会环境；社会工作的理论基础与社会政策基础；开展社会工作较早的若干国家和地区社会工作的特点、优势与不足、经验与教训等。对各国社会福利和社会工作的分析讨论主要包括：社会保障政策、儿童家庭福利、老年人福利、残障者福利等内容。通过该门课程的学习，可拓宽服务和管理视野、改善服务和管理理念、提升服务和管理水平，促进我国社会工作的全面快速发展。
"International Social Work" is an important part of Social Work Education curriculum.The objective of the course is to systematic and deeply reveal the whole picture of the current international social welfare and social work from the welfare model of individualism, institutionalism welfare model and the social welfare state model and the mixed welfare model in the newly industrialized countries, which is based on the characteristics and classifies of social welfare , selected the United States, Britain, Japan, South Korea and other countries as the main object of study, so that students can have a comprehensive understanding of the syetem and operation of Social Work .

On the content, the course generally studies the origins, history and social environment of different national social welfare and social work from the perspective of international comparison; social work theory and social policy foundation; the characteristics, advantages and disadvantages, experience and lessons of national and regional social work carring out social work earlier. The discusse of the social welfare and social work include: social security policy, welfare of Children and Family, welfare of the elderly, the welfare of disabled ,etc.Through the study of the course can expand the perspective of the services and management, improve services and management concepts, improve service and management level , promote the rapid development of a comprehensive social work.

《个案社会工作》课程中文简介

Social Case Work

课程代码：050823A
Course Code：050823A
课程名称：个案社会工作
Course Name：Social Case Work

学    时：48
Periods：48
学    分：3
Credits：3
考核方式：考试
Assessment：Examination
先修课程：人类行为与社会环境
Preparatory Courses：Human Behavior and Social Environment

个案工作方法是社会工作方法中历史最悠久，影响最大的一种专业工作方法，因而，个案工作是社会工作专业的一门必修的专业课，在专业课程中极具重要的地位。它的任务是：使学生掌握社会个案工作的基本理论、基本方法、实施模式、工作过程、专业关系和技术等，使学生对于个案工作的各个方面有一个总体的了解，并能在社会工作实践中使用个案工作方法。
本课程主要分为七个部分：个案工作的基本概念、个案工作的价值体系、个案工作者的素质、个案工作的基本技巧、个案工作的专业关系、个案工作的程序、个案工作的理论模式等。通过教学，使学生掌握个案工作方法所必须的基础知识和基本技能，具备解决问题的基本能力。本课程是一门实践取向性强的课程，所以在具体的课程教学中，应注意突出实践这一环节。
The aim of this course is mainly to let students understand the approaches for social case work and to cultivate students’ ability to do social case work.The content includes social case work’s meaning, basic models, theory schools, operation procedures, casework management, interview skills, intervention policies, and record-writing。
《非营利组织管理》课程中英文简介

Management Of Non-Profit Organizations

课程代码：050972B
Course Code：050972B
课程名称：非营利组织管理
Course Name：Management of Non-profit Organization

学    时：32
Periods：32
学    分：2
Credits：2
考核方式：考查
Assessment：
先修课程：
Preparatory Courses：Inspection
管理学
Management
行政管理学
Administration Management
通过本课程学习，使学生掌握非营利组织的基本概念和理论框架；了解和掌握中国和西方主要国家非营利组织发展的状况和基本趋势；把握非营利组织发展对社会政治、经济和日常生活的影响和重要意义。熟悉各主要国家关于非营利组织的主要法律法规；掌握非营利组织战略管理、财务管理、人力资源管理、营销管理及非营利组织评估的基本理论和技术，具备从事非营利组织管理和研究的基本能力。本课程主要介绍非营利组织的一些基本理论，包括非营利组织的概念和历史，海外和中国非营利组织发展的状况和趋势；非营利组织的管理部分，包括非营利组织的领导决策、战略管理、财务管理、人力资源管理、志愿者管理、项目管理、营销管理、筹款管理，信息资源管理以及非营利组织的评估。
This course aims to let the students know the basic concept and theory frame of Non-Profit Organization, to understand and know well about the conditions and basic trend of the development of Non-Profit Organization both in China and the main western countries, to get the influence and significance of the Non-Profit Organization development upon the society politics, economy and the daily life. This course also want the students to know well of the main laws and regulations of Non-Profit Organization in each main country, to master the basic theories and techniques of strategic management, financial control, human resource management, marketing management and non-profit assessment of Non-Profit Organization, and to have the basic ability that the Non-Profit Organization management and research require . This course mainly introduces some basic theories of Non-Profit Organization, including the concept and history, conditions and trend both in China and overseas. The management part of Non-Profit Organization has the following sections--- leadership, strategic management, financial management, human resource management, volunteer management, project management, marketing management, fundraising management, information resources management and assessment system.

《企业社会工作》课程中英文简介

Corporate Social Work

课程代码：050932B
Course Code：050932B
课程名称：企业社会工作
Course Name：Corporate Social Work
学    时：32
Periods：32
学    分：2
Credits：2
考核方式：考查
Assessment：Inspection
先修课程：社会工作概论
Preparatory Courses：
《企业社会工作》课程是社会工作专业的专业选修课，本课程是理论性、应用性、实践性较强的课程之一。课程注重教学内容的专业性，突出企业社会工作的基本概念、基本理论、研究方法和手段，构建支持学生未来发展的知识基础，满足社会工作专业人才培养的需要。

通过本课程的学习，使学生全面掌握企业社会工作的基本概念、基本理论、研究方法，熟悉企业社会工作研究当代社会、企业和员工关系的视角特点；在全面、准确地掌握企业社会工作的核心内容基础上，养成全方位立体分析劳动中的社会问题和各种专业问题的思维方式，重点培养学生描述、解释、解决劳动社会问题的能力。本课程将采用理论与现实问题相结合的教学来达成教学目标，使学生能自己动手进行基本的实务操作。主要包括：工业社会工作的理论、过程、工作方法；职业生涯服务；劳动关系的协调；员工福利服务；情绪疏导和情感支持（员工生活辅导）；员工闲暇生活服务；政策倡导等内容。

“Corporate Social Work” is a specialized and elective course of social work, it is a theoretical, applied, and practical curriculum. This course focus on professional teaching, highlight the basic concepts ,the basic theory ,methods and means, form the basic knowledge of development of students, and meet the need of training social work Talented person .

Through studying this course, we can make students grasp the basic concept, the basic theory and research methods of corporate social work completely. Students will be familiar with the perspective that corporate social work studies the relationship of contemporary social enterprises and employees; Students will form the way of full consideration about different social and professional problems based on a good command of core content; We focus on training the ability of describing, explaining and solving labor social problems. The course will combine theory and reality to achieve the teaching goals, to enable students to practice their own hands. The course includes: the theory industrial social work、process、methods of work; career services; coordination of labor relations; employee benefits services; emotional guidance and emotional support (counseling life of staff); staff leisure living services; policy advocacy and so on.

《劳动社会学》课程中英文简介

Labor Sociology

课程代码：050752B
Course Code：050752B
课程名称：劳动社会学
Course Name：Labor Sociology
学    时：32
Periods：32
学    分：2
Credits：2
考核方式：考查
Assessment：Inspection
先修课程：社会学
Preparatory Courses：
《劳动社会学》课程是社会工作专业的专业选修课，是社会学的一个重要分支，运用社会学的框架、方法，来分析劳动者的劳动行为与职业选择。主要内容包括：学科发展、研究任务和基本范畴；劳动者及其劳动态度；行业与职业结构；人与职业和劳动岗位的匹配、职业选择的影响因素；职业和劳动岗位的流动；劳动群体与组织；劳动中的社会关系；劳动和职业的报酬；社会保障体系和特殊人群（残疾人、老龄人、妇女等）的劳动和职业等问题。

通过本课程的学习，使学生全面掌握劳动社会学的基本概念、基本理论、研究方法及分析视点，从微观、中观和宏观的角度，分析研究劳动者及其行为以及劳动社会过程。在全面、准确地掌握劳动社会学核心内容基础上，养成全方位立体分析劳动中社会问题和各种专业问题的思维方式，锻炼学生运用劳动社会学的知识与理论去思考分析社会现象与社会问题的能力。
“Labor Sociology” is a specialized and elective course of social work, it is a branch of Sociology. This course Use the frame and method of sociology to analyze labor behavior and career choice of workers. The course includes: subject development, research tasks and basic categories; workers and their working attitude; industry and occupational structure; people in the match with professional and labor positions, career choice factors; the flow of professional and labor positions; labor groups and organizations; labor social relations; labor and professional remuneration; social security system and special groups (disabled, elderly people, women, etc.) labor and employment issues.

Through studying this course, we can make students grasp the basic concept, the basic theory and research methods of labor sociology completely. We analyze and study workers, their behavior and labor process on the microcosmic, meso and macro sides. Students will form the way of full consideration about different social and professional problems based on a good command of core content. We focus on training students to try to analyze social phenomena and problems by using the knowledge and theory of labor sociology. 
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